
DTIC FILE COPY
AFHRL-TP-90-28

A R F R E TRAINING SYSTEMS FOR MAINTENANCEAIR FO CE 1%(TRANSFORM) USER'S MANUAL

N H
0) U H. Barbara Sorensen

M MANPOWER AND PERSONNEL DIVISION
Brooks Air Force Base, Texas 78235-5601AN N John S. Park, Jr.A Paula Awtry

Dynamics Research Corporation --

60 Frontage Road .

Andover, Massachusetts 01810 e

E
S May 1990

0 Final Technical Paper for PerIod December 1988 - March 1990

UR Approved for public release; distribution is unlimited.

C
E
S LABORATORY

AIR FORCE SYSTEMS COMMAND
BROOKS AIR FORCE BASE, TEXAS 78235-5601



(

NOTICE

When Government drawings, specifications, or other data are used for any purpose
other than in connection with a definitely Government-related procurement, the
United States Government incurs no responsibility or any obligation whatsoever.
The fact that the Government may have formulated or in any way supplied the said
drawings, specifications, or other data, Is not to be regarded by Implication, or
otherwise in any manner construed, as licensing the holder, or any other person or
corporation; or as conveying any rights or permission to manufacture, use, or sell
any patented invention that may in any way be related thereto.

The Public Affairs Office has reviewed this paper, and it Is releasable to the National
Technical Information Service, where it will be available to the general public,
including foreign nationals.

This paper has been reviewed and is approved for publication.

WILLIAM E. ALLEY, Technical Director
Manpower and Personnel Division

DANIEL L LEIGHTON, Colonel, USAF
Chief, Manpower and Personnel Division



FomAppwwd
REPORT DOCUMENTATION PAGE O N ..".

Ajie~imu9 uIenfthow coiwcoan of= v IffaUO flI fNWd tO wawa I hOWi Siw tWWW. induii& NOw" tiWftvvem nWVcb0M. Md1Weq4~ dMt W"MmogaU~eh~aq amld e~ii~tU9W~g Ow de rait d n C a t4ml9 a No n -4N ti ca lwooC Of nm SM'. COI uI-f -Of muw bmw .mmme at Myo ti ~ Nsps 01w
at tlo tt dforedang i ob wde. to W&OulqtOn H*4dWt~f I $ww Ms. Ovtctatt rt Inotmatian Ommom eras. aM 0atl& atwd 121tJffl

Woae'u'we. , ato th Offi of ard iidqm Paw w dg P mea(0744IN)wmiti no .

1. AGENCY USE ONLY (Leave blark) 2. REPORT DATE 3. REPORT TYPE AND DATES COVERED
My 1990 Final- l Dember 1988 to March 1990

4. TITLE AND SUBTITLE S. FUNDING NUMBERS

Training Systems for Maintenance (TRANSFORM) C - N61339-87-D-0007

User's Manual PE - 62205F
PR - 7719

4. AUTHOR(S) 
PR - 19

H. Barbara Sorensen TA - 19

John S. Park, Jr. WU - 11

Paula Awtry

7. PERFORMING ORGANIZATION NAME(S) AND ADORESS(ES) S. PERFORMING ORGANIZATION

Dynamics Research Corporation REPORT NUMBER

60 Frontage Road

Andover, Massachusetts 01810

9. SPONSORING/MONITORING AGENCY NAME(S) AND ADORESS(ES) 10. SPONSORING/MONITORING

Manpower and Personnel Division AGENCY REPORT NUMBER

Air Force Human Resources Laboratory AFHRL-TP-90-28
Brooks Air Force Base, Texas 78235-5601

11. SUPPLEMENTARY NOTES

12a. DISTRIBUTION/AVAILABILITY STATEMENT 12. DISTRIBUTION CODE

Approved for public release; distribution is unlimited.

13. ABSTRACT (Maximum200wordr)

. -- This document provides a User's Manual for the TRANSFORM program with detailed guidance on the
operation of the TRANSFORM subset of Air Force procedures that support the Joint Service
Instructional Systems Development/Logistic Support Analysis Record Decision Support System. The
User's Manual is designed for specific use by Air Force activities such as the 3306th Test and
Evaluation Squadron, Edwards AFB. California. Training designers rely on the availability of

up-to-date Logistic Support Analysis (LSA) data early in the acquisition process in order to develop
a training system that reflects the current design of a weapon system. Such a system must be easily
adaptable to all engineering design changes and must meet the maintainability and supportability
objectives of a weapon system. Using Logistic Support Analysis Record (LSAR) data to support the
Instructional Systems Development (ISD) training requirements analysis process is one strength of the
procedures performance by the 3306tfi TES, Edwards AFB, California./' , .

14. SUBWECT TERMS I IS. NUMBER OF PAGES
-instrucional systems development. microcomputer - (  I , ... 188
log stic support an&a sis ~-- riig .PIEcomtteane)'T -J training ILk COIN

maintenance )training technology

17. SICUITY CLASS94CATIO L IS. SECURITY CASSI'ICATION 13. SECURITY €&ASSWCATION 20. LIMITATION OF ABSTRACT
OF REPO OF THS PAGE OF ABSTRACT
Unclassified Unclassified Unclassified UL

NSN 75W-01-2904500 Standard Form 299 (Rev. 249)



AFHRL Technical Paper 90-28 May 1990

TRAINING SYSTEMS FOR MAINTENANCE (TRANSFORM)
USER'S MANUAL

H. Barbara Sorensen

MANPOWER AND PERSONNEL DIVISION
Brooks Air Force Base, Texas 78235-5601

OTIC

copy

John S. Park, Jr. 6

Paula Awtry Aaoession For
NTISGR&

Dynamics Research Corporation DTIC TAB

60 Frontage Road Unannounced 5
Andover, Massachusetts 01810 Justlflcation

Codes

- . . or

Reviewed and submitted for publication by

Timothy M. Bergquist, Major, USAF
Chief, Manpower, Personnel, and Training Technology Branch

This publication is primarily a working paper. It Is published solely to document work performed.



SUMMARY

An automated interface between Logistic Support Analysis (LSA) data
and the Instructional Systems Development (ISD) procedures provides
training developers for emerging weapon systems with a means to assist
in identifying training requirements earlier in the weapon system
acquisition phase.

This Training Systems for Maintenance (TRANSFORM) User's Manual
describes the current methods and procedures used by the 3306th Test and
Evaluation Squadron in applying the ISD process and interfacing with
other Air Force agencies.



PREFACE

This technical paper was produced under USN Contract No. N61337-87-
D0007, Training Systems for Maintenance (TRANSFORM). The work was per-
formed under AFHRL Work Unit 77191911 by Dynamics Research Corporation.
The objective of TRANSFORM is to provide the Air Force with an alternate
system to support the training development mission of the 3306 Test and
Evaluation Squadron, Edwards Air Force Base, California. A major goal
of TRANSFORM is to improve key Instructional Systems Development (ISD)
analysis steps that would significantly benefit from automation and
decision support features. The TRANSFORM System Overview provides the
documentation to support the prototype TRANSFORM system that was
developed to demonstrate the design concepts for automated ISD.
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1.0 INTRODUCTION

1.1 GENERAL

Instructional Systems Development (ISD) is a systems engineering
approach to training. ISD is a structured series of analytical
steps that determine the training system design requirements for
a given weapon system. ISD considers the relative need and
appropriate methods to train each weapon system task and task
element, and assesses the skills and knowledges of a target
student population. ISD uses an iterative, building-block
approach to determine a weapon system's training system design
requirements.

The Logistic Support Analysis Record (LSAR) is a database that
contains design and logistics information for a weapon system.
Logistic Support Analysis (LSA) is the iterative process that
regularly updates the system's design and supportability
information through all phases of acquisition.

Training designers rely on the availability of up-to-date LSA
data early in the acquisition process in order to develop a
training system that reflects the current design of a weapon
system. Such a training system must be easily adaptable to all
engineering design changes and must meet the maintainability and
supportability objectives of a weapon system. Using LSAR data to
support the ISD training requirements analysis process is one
strength of the ISD procedures performed by the 3306th Test and
Evaluation Squadron (TES) Edwards Air Force Base, California.
Under the name Training System for Maintenance (TRANSFORM), a
research and development effort was begun to assess the
feasibility of implementing an automatei ISD analysis tool
(330,th TES ISD procedures) integrated with the LSA process. The
early TRANSFORM efforts concluded that an operational TRANSFORM
system could successfully incorporate the delivery of new and
modified weapon system information through an automated interface
of LSAR data and the ISD process.

The apparent benefits of the TRANSFORM design are attractive not
only to the Air Force, but to other Services. Although ISD
procedures differ across Services, each Service conforms to the
same generic ISD approach. The uniquely appealing feature of the
TRANSFORM design is the automated interface with the LSA process.

The outgrowth of the multi-service interest in the TRANSFORM
effort is the ongoing design and implementation effort called the
Joint Service ISD/LSAR Decision Support System (DSS).

1



The Joint Service ISD/LSAR DSS uses the TRANSFORM LSAR-to-ISD
interface design, which incorporates a range of ISD tools and
techniques to accommodate service-specific and situational ISD
analyses. The ISD/LSAR DSS effort included an in-depth
functional analysis of many Joint Service ISD systems and was
performed to extend the TRANSFORM 3306th TES ISD methodology to
be generically applicable across Services.

TRANSFORM is not a software system in addition to the ISD/LSAR
DSS. Rather, it is the subset of ISD/LSAR DSS Joint Service ISD
procedures that are performed by the 3306th TES and all ISD/LSAR
DSS LSAR data extraction and manipulation procedures.
Additionally, the TRANSFORM set of ISD procedures will also
include a more comprehensive and flexible training media
selection model to augment current 3306th TES media selection
logic.

Figure 1 is an arrangement 3f Joint Service ISD/LSAR DSS
procedures. The ISD/LSAR DSS consists of LSAR data input
routines and Joint Service ISD analysis processes. The system
includes utility functions that provide system security, database
administration, report generation, and ISD analysis functions.
In Figure 1, the TRANSFORM set of LSAR manipulation and ISD
procedures are shaded. The procedures with bold outline are
those that are implemented in the Version 2.0 interim Joint
Service ISD/LSAR DSS.

The TRANSFORM User's Manual provides detailed guidance on the
operation of the TRANSFORM subset of Joint Service ISD/LSAR DSS
(Version 2.0) procedures. The User's Manual is designed for the
specific use of the 3306th TES. Figure 2 provides a hierarchy
of the LSAR data manipulation and ISD procedures that are
described in this manual. Within this User's Manual, these
procedures are referred to hereafter as simply TRANSFORM or the
TRANSFORM system.

2
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1.2 USER CLASSIFICATIONS

TRANSFORM has five user classifications: Database Administrator.
Program Manager, ISD Analyst, Quality Assurance Reviewer, and
Reference File Maintainer. Each classification has specific
responsibilities for managing and using TRANSFORM. The following
paragraphs describe each user's responsibilities. In this
manual, Database Administrator functions are described in Section
3.0; Program Manager functions are described in Section 4.0; and
ISD Analyst functions are described in Section 5.0.

1.2.1 Database Administrator (DA)

The Database Administrator (DA) initially prepares TRANSFORM for
an ISD analysis, incorporates the LSAR update data, grants user
access, and maintains ISD analysis data files for all past and
present ISD analyses.

1.2.2 Program Manager (PM)

The Program Manager (PM) develops the subsystem list using LSAR
data, if available. The subsystem list provides the ISD analysis
structure for each weapon system. The PM then assigns a
Subsystem Lead Analyst to each subsystem. The PM also assigns
each analyst one or more skill specialties related to the weapon
system under analysis. The PM can tailor TRANSFORM for a
specific ISD analysis by describing training system constraints,
and selecting task and media selection models.

1.2.3 ISD Analyst (IA)

The ISD Analyst (IA) conducts the ISD analysis for an assigned
weapon system based upon skill specialty. The IA has three sub-
categories: Subsystem Lead Analyst, Task Lead Analyst, and ISD
Analyst.

The Subsystem Lead Analyst develops the subsystem task for all
other analysts, using LSAR data if available. The Subsystem Lead
Analyst also designates a lead analyst for each task.

The Task Lead Analyst develops a detailed list of task elements
for those tasks identified as needing training.

ISD Analysts choose subsystems, tasks, and task elements for
their skill specialty from lists previously prepared by the
Program Manager, Subsystem Lead, and/or Task Lead.

5



1.2.4 Quality Assurance Reviewer (QAR)

The Quality Assurance Reviewer (QAR) reviews the analyst's work
to ensure that all analysis decisions are well supported and
consistent. The QAR is presented with the LSAR data, if
available, while reviewing the analysts' reasons and rationale
for making certain ISD decisions.

1.2.5 Reference File Maintainer (RIM)

The Reference File Maintainer (RFM) is responsible for the
development and maintenance of generic duty lists for skill
specialties and target population information files. The RFM's
responsibilities require the gathering and re-formatting of large
amounts of non-automated reference information; therefore the
RFM's responsibilities will remain manual.

6



2.0 ENVIRONONT AND OPERATION

This section describes the environment and operation for Version
2.0 of the software.

2.1 PHYSICAL ENVIRONMENT

TRANSFORM will function using fully IBM-compatible PCs. Each PC
is required to have the following minimum specifications:

o 80286 microprocessor (8088 runs slower)
o 640Kb RAM
o EGA or CGA Color monitor with graphics 256k memory board
o MS-DOS 3.0 or higher
o Hard disk (Storage dependent upon analysis)
o 5-1/4" floppy disk drive

If using a printer, the printer has to be an IBM compatible Dot
Matrix printer (80 column). The printer must have graphic
capability.

A VAX is not a mandatory hardware requirement of TRANSFORM.
Prior to using TRANSFORM the LSAR data has to be pre-processed in
order to extract necessary training elements. Current LSAR data
extraction and change routines have been written and these
routines need to be executed on a VAX. However, as long as the
required training LSAR data are put into the required ASCII data
file formats defined by the software's downloading procedure, a
VAX is not necessary.

7



2.2 OPERATION

TRANSFORM is a menu driven system which leads you to different
ISD functions depending upon your selection. Inaccessible items
appear in gray on the menu, and you cursor will not land on them.
The following keys are reserved keys and perform the function
specified:

<Backspace> Deletes the character before the cursor.

<Del> Deletes the character the cursor is on.

<End> Moves the cursor to the bottom of a list
when in a report. Moves the carsor to
the end of a line when in the edit mode.

<Enter> Marks or selects an item on a menu.

<Esc> Returns you to the menu banner when you
are in a function mode; e.g, Modify,
Add, etc. Returns you to the previous
screen when your cursor is in the menu
banner.

<Fl> Displays Help screens.

<F2> Displays view only LSAR information.

<F3> Displays view only information other
than LSAR.

<F4> Allows you to document a rationale for
your ISD decisions.

<F5> Allows you to highlight text from one
database and copy it to your ISD
database.

<Home> Moves the cursor to the top of a list.
Moves the cursor to the beginning of the
line when in the edit mode.

<PgUp> Moves the cursor up one page.

<PgDn> Moves the cursor down one page.

<Tab> Moves the cursor from field to field.

f+ arrows Moves the cursor one line up or down.

-4oarrows Moves the cursor one character left or
4- right.

8



Following is a list of commands found in the menu banners, with a
brief description of their generic use.

Add Allows you to go to another list, e.g., LSAR,
and add an item(s) to your ISD list.

Analyze Allows you to analyze specific task elements
or skills/knowledges for training.

Assign Allows you to assign users as program
managers, subsystem lead, or task lead
analysts.

Choose Allows you to choose media, method, or
instructional setting from a list rather than
going through the system logic.

Copy Allows you to copy text from one database to
your ISD database.

Delete Allows you to delete information from your
ISD database. No information will be deleted
from the LSAR database.

Erase Allows you to erase previously arrived at
analysis results.

Insert Allows you to insert a piece of information
into the ISD database.

Mark Allows you to mark items on one list to

create your own subset of the list.

Modify Allows you to modify information fields.

Resequence Allows you to resequence information in a
list.

Save Allows you to save all work. It is stronglv
recommended that you save often during a
session to ensure that you do not lose your
work,

Quit Allows you to return to your main user access
menu, e.g., Database Administrator Menu,
Program Manager Menu, etc.

All menu banner commands can be selected and executed by pressing
the first letter of each option, e.g., <A> - Add, <D> - Delete,
etc.

9



2.3 GETTING STARTED

To Start:

o Type ISD at the DOS C:\> prompt.

The first screen you see is the title screen, which provides the

full title, and the current version and date.

o Press <Fl> for more information.

o Press <Enter> to continue.

To Loa-on:

You must obtain your username and password from your Database
Administrator. You can type in either uppercase or lowercase
letters, but only uppercase letters appear on the screen. Your
password does not appear on the screen.

LOG-ON TO MAD/SAO US
--- LG-ON

Usernat:

Passwiord:

o Type in your Username and press <nte:>.

o Type in your Password and press <cnter>.

10



To Select User Category:

After you Log-on, the User Category Menu appears, which lists the
access levels available in the TRANSFORM. You can select only
those user categories for which you have access. Accessible
items appear in white on the menu.

USER CATEGORY MENU
UC-ENU

i Select One

Database Aclninistrator
Program Manager
ISO Analyst
QuaLity Assurance Reviewer
Reference File aintainer

J)Exit to DOS

o Select Exit to DOS and press <Enter>.

11



SECTION 3.0

DATABASE ADMINISTRATOR FUNCTIONS

The Database Administrator (DA) prepares TRANSFORM for use
when initiating an ISD analysis for a weapon system, downloads
the LSAR data, grants user access, and maintains ISD analysis
data files for all past and present ISD analyses.

To Access the DA Area:

USER CATEGORY MENU

seLect One

Catabese Administrator
Program Maager
130D AnaLyst

S aLity Assurance Revi ser
leference FiLe aintainer
Exit to O

0 Select Database Administrator and press <Znter>.

12



3.1 DOWNLOAD DATA

The Database Administrator is responsible for downloading the
LSAR data into the TRANSFORM.

3.2 USERNAMES AND PASSWORDS

As DA, you are responsible for maintaining the usernames and
passwords of all TRANSFORM users. You must supply the user's
last name, first name, and middle initial, and assign a username
and password. The last name can be up to 20 characters; the
first name can be up to 16 characters. The username and password
can be up to 8 characters each.

DATABASE ADMINISTRATOR MENU
:3-MENU

SSelect One

D ounkoad Data
>PUsernv and Psswords
We!an Systma List

o Select Usernames am Passvor4s and press <lnter>.

13



USERNAMES AND PASSWORDS
3-USERS

LAST NAME FIRST NAME NI USERNAME PASSWORD

Awtry Poul N PA

Modify Insert Delete Save Quit
modify a user's first name. Last nome, middle initial or password

To Modify User Information:

o Select Modify from the menu banner and press -Znter:'.

o Cursor to the user information you want to modify and
press <Enter>. The default mode is overstrike. You
can change to the insert mode by pressing the <Ins>
key. Press <Tabi to move from field to field. The
username is a key field; therefore you cannot modify
it. Press <Zsci after you have finished modifying the
user information you have selected.

o Press <Zsc> to return to the menu banner.

To Insert User Information:

o Select Insert from the menu banner and press ,Enter>.

o Press ,Enter>.

o Use <Tab> to move from field to field. Type in the
user's last name, first name, middle initial, username,
and password. The list of users will automatically
alphabetize for you.

o Press <Zsc> to return to the menu banner.

14



To Delete User Information:

o Select Delete from the menu banner and press <Znter>.

o Cursor to the user information you want to delete and
press <Enter>. You can delete as many users as you
desire. The user information will turn gray, but will
not be removed from the list until you select Save from
the menu banner.

o Press cEsa> to return to the menu banner.

To Save-Work:

o Select Save from the menu banner at any time to save
all work and press <Enter>.

To Return to Database Administrator Menu:

o Select Quit from the menu banner and press <Znter>.
You will be prompted to save your work if you have not
done so.

15



3.3 WEAPON SYSTEM LIST

As DA, you are responsible for assigning a Program Manager to

each weapon system.

DATABASE ADMINISTRATOR MENU

Seiect one

Downtoad oats
userninws anid Passw.ods

34010Mn SYstam List

0 Select Weapon Syutina List and press <lntez,.

16



ASSIGN PROGRAM MANAGERS

i WEAPON SYSTEM PROGRAM MANAGER

C-17 Awtry

Assign Save Quit
Assign or change a program manager for a seLected Weapon systm

To Assign Program Manaaers:

o Select Assign from the menu banner and press <Enter>.

o Cursor to the weapon system you want and press <ntor>.

17



ASSIGN PROGRAM MANAGERS
.B-PM

WEAPON SYSTEM Select One

C-17 I Awtry PA

Assign or change a program manager for a seLected wapon system

o A list of current system users will appear. Cursor to
the user you want to be Program Manager for the
designated weapon system and press <nter>.

o Press <Es> to return to the menu banner.

To Save Work:

o Select Save from the menu banner at any time to save
all work and press <Enter>.

To Return to Database Administrator Menu:

o Select Quit from the menu banner and press <Nnter>.
You will be prompted to save your work if you have not
done so.

18

l I I I I I



SECTION 4.0

PROGRAM MANAGER FUNCTIONS

The Program Manager (PM) prepares a subsystem list using
LSAR data, if available, for the assigned weapon systems. The PM
then assigns a Subsystem Lead Analyst to each subsystem. The PM
also assigns responsibility to individual analysts for each skill
specialty related to the weapon system under analysis. The PM
can tailor the TRANSFORM for a specific ISD analysis by
describing training system constraints, selecting the task
selection, and selecting the media selection model to be used.

To Access the PM Area:

USER CATEGORY NW
'lC-NEN

Select On.

Oatabase Adinistrator

*Progra. Manager

ISD Analyst
Quality Assurance Reviewer
Reference File Maintainer
Exit to DOS

o Select Prograa Manager and press <nter>.

19



4.1 WEAPON SYSTEM CONCEPT INFORMATION

The weapon system concept information area allows you to describe
a weapon system's training, operational, and maintenance concept.

PROGRAM MANAGER MENU
-M.E..- U

WS: C?

Select One

2UeiIapn System Concept InformIatlon
Subsystem Analysis
Skill Specialty Analysis
Task Selection Model
Media Selection model
Archive
I Reports
Exit to DOS

o Select Weapon Systen Concept Inforuation and press
<Entevo.

20



4.1.1 Training Concept Information

WEAPON SYSTEM CONCEPT INFORMATION
rM-cI

WS: C7

SeLect One

>Training Concept
operationat Concept
Maintenance Concept

o Select Training concept and press <Bnter>.

The training concept is a detailed explanation of the operator,
maintenance, team/proficiency, and officer training programs
applicable to military, civilian, and foreign personnel under the
categories of both initial and follow-on training.
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TRAINING CONCEPT
PC'TNG

WS: C7

Setact One

I3Training Type
Training Provider
Training Activity
Training Equipent

I Training System Boundaries
Other Training Concept Informtion I

o Select Training Type and press <Zter>.
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TRAINING TYPE
---CT-TYPE

WS: C7

TRAINING TYPES

maintainer

setect a training type

0 Cursor to the training type you want and press <Znter>.
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TRAINING TYPE
, PCTT-OP

WS: C7
Operator

TRAINING TYPE DETAILS

Insert Save Quit
Insert training detaits type information

To Insert Training TyPe Information:

o Select Insert from the menu banner and press <Enter>.

o Enter a text narrative description about the training
type you selected. You can insert a narrative
description for each of the training types.

To Save Work:

o Select Save from the menu banner at any time to save
all work and press <Umter>.

To Return to Proaram Manaaer Menu:

o Select Quit from the menu banner and press <nter>.
You will be prompted to save your work if you have not
done so.

24



TRAINING CONCEPT

F C-TNG
WS: C7

Setect One-

Tr..ing Type

' Training ProviderTraining Activity
Training EquipmentI

ITraining System BounidariesI
Other Training Concept Informtion

0 Select Training Provider and press <Enter>.
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TRAINING PROVIDER
PCT-PROV

WS: C7

TRAINING PROVIDERS

I3-iLitarv
Contractor
MiLitary/Contractor

SeLect a training p -,ider

o Cursor to the training provider you want and press
<Enter>.
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TRAINING PROVIOER

PCTP-MIL
WS: C7
MiLitary

TRAINING PROVIDER DETAILS

Insert Save Quit
Insert training provider detail information

To Insert Training Provider Information:

o Select Insert from the menu banner and press <Enter>.

o Enter a text narrative description about the training
provider you selected. You can insert a narrative
description for each of the training providers.

To Save Work:

o Select save from the menu banner at any time to save
all work and press <Zuter>.

To Return to Program Manager Menu:

o Select Quit from the menu banner and press <Znter>.
You will be prompted to save your work if you have not
done so.
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TRAINING CONCEPT
PC-TNG

WS: C7

I Select One

Training Type

Training Provider
>Training Activity
Training Equipment

I Training System Bioundaries
Other Training Concept Information

o Select Training Activity and press <Enter>.
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TRAINING ACTIVITY

- CT -ACT
WS: C7

JTraining Activities

Insert Save Quit
Insert training activity

To Insert Training Activity Information:

o Select Insert from the menu banner and press <Inter>.

o Enter a training activity name, location, point-of-
contact, and responsibility. You can have up to four
training activities.

To Save Work:

o Select Save from the menu banner at any time to save
all work and press <Enter>.

To Return to Proaram Manaaer Menu:

o Select Quit from the menu banner and press <Enter>.
You will be prompted to save your work if you have not
done so.
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TRAINING CONCEPT
PC-TNG

WS: C7

Select One

Training Type
Training Provider
Training Activity

13Training Equipment
Training System Boundaries
Other Training Concept Information

o Select Training Equipment and press <Enter>.
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TRAINING EQUIPMENT
PCT-EQ

WS: C

Training Equipment

Mock-Up
Mew*Eqipment
Part Task Trainer

Simulator

Insert Modify Delete Save Quit
Insert training equipment

To Insert Training ECUipment:

o Select Insert from the menu banner and press <Enter>.

o Enter a list of equipment and a text narrative
description of the equipment that is expected to
support the training requirements of a weapon system.
This initial list of equipment is created from the LSAR
database, if it exists.

To Modify Training EauiDment:

o Select Modify from the menu banner and press <Enter>.

o Cursor to the training equipment you want to modify and
press <lnter>. The default mode is overstrike. iou
can change to the insert mode by pressing the <Ins>
key. Press <Tab> tc move from field to field. Press
<Usc> after you have finished modifying the training
equipment you have selected.

o Press <Usc> to return to the menu banner.
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To Delete Trainina EauiDment:

o Select Delete from the menu banner and press <Enter>.

o Cursor to the training equipment you want to delete and
press <Enter>. You can delete as many pieces of
equipment as you desire. The equipment will turn gray,
but will not be removed from the list until you select
Save from the menu banner.

o Press <Esc> to return to the menu banner.

To Save Work:

o Select Save from the menu banner at any time to save
all work and press <Ezter>.

To Return to Program Manager Menu:

o Select Quit from the menu banner and press <Entez>.
You will be prompted to save your work-if you have not
done so.
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TRAINING CONCEPT
.,. rC'TNG

WS: C7

SeLect One

I Training Type

I Training Provider
Training Activity
Training Equipment

1)Training System Boundaries

Other Training Concept Information

o Select Training Systeas Boundaries and press <Enter>.
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TRAINING SYSTEM OUNDARIES
-CT-SYS

WS: C7

TRAINING SYSTEM BOUNDARIES

Insert Save Quit
insert training systm boundaries information

To Insert Training System Boundary Information:

o Select Insert from the menu banner and press <Enter>.

o Enter a text narrative description of the conditions,
constraints, specifications, criteria, and general
training system requirements of the weapon system.

To Save Work:

o Select Save from the menu banner at any time to save
all work and press clnter>.

To Return to Proaram Manaaer Menu:

o Select Quit from the menu banner and press <Enter>.
You will be prompted to save your work if you have not
done so.
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TRAINING CONCEPT
SPC-TWG

WS: C7

SeLect One

Training Type
Training Provider
Training Activity

Training Equipment
Training System Boundaries

'Other Training Concept Information

o Select Other Training Concept Information and press
<Enter>.
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OTHER TRAINING CONCEPT INFORMATION
r CT -OTN

WS: 
C7

OTHER TRAINING CONCEPT INFORMATION

Insert Save Quit
Insert other training concept inforiation

To Insert Other Training Concept Information:

o Select Insert from the menu banner and press <Enter>.

o Enter any other weapon system training concept
information not captured in training system boundaries.

To Save Work:

o Select Save from the menu banner at any time to save
all work and press <Znter>.

To Return to Proaram Manaaer Menu:

o Select Quit from the menu banner and press <Enter>.
You will be prompted to save your work if you have not
done so.
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4.1.2 Operational Concept Information

WEAPON SYSTEM CONCEPT INFORMATION
rti-c!

WS: C?

Select Ore

Training Concept
0OperatiaonL Concept
Maintenamnce Concept

o Select Operational Concept and press <Enter>.

The operational concept is a detailed explanation of a weapon
system's operational surroundings and system usage requirements
during peacetime and wartime operating scenarios.
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OPERATIONAL CONCEPT INFOR14ATION
r c-op

WS: C7

Select One

(>Operationai Envir ret
Operational Temp*
Other operational Concept Information

0 Select Operational Environment and press <Enter>.
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OPERAT IONAL ENVIRONMENT
FCO-ENV

WS: 
C7

ENVIRONMENT NARRATIVE

Insert Save Quit
Insert oerational enviroment narrative informtion

To Insert operational Environment Information:

o Select Insert from the menu banner and press <Enter>.

o Enter a text narrative description that describes the
weapon system's operational surroundings, e.g.,
climate, terrain, temperature range, weather, etc.

To Save Work:

o Select Save from the menu banner at any time to save
all work and press <Znter).

To Return to Program Manaaer Menu:

o Select Quit from the menu banner and press <Enter>.
You will be prompted to save your work if you have not
done so.
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OPERATIONAL CONCEPT INFORMATION

WS: C7

Select One

OperationaL Enviroment
oOprationat Tmpa
Other OperationaL Concept Infortion

o Select Operational Tempo and press <Bnter>.
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OPERATIONAL TEMPO
FCO-TEM

WS: C7

OPERATIONAL TEMPO NARRATIVE

Insert Save Quit
Insert operational t&Vpo narrative information

To Insert Operational Tempo Information:

o Select Insert from the menu banner and press <Ent,:>.

o Enter a text narrative description of the usage
requirements of a weapon system during peacetime and
wartime operating scenarios.

To Save Work:

o Select Save from the menu banner at any time to save
all work and press <Enter>.

To Return to Proaram Manaaer Menu:

o Select Quit from the menu banner and press <lnter>.
You will be prompted to save your work if you have not
done so.
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OPERATIONAL CONCEPT INFORMATION CO

WS: C7

1Setect One

IOperatioal Enviroeuont
OperationaL. TeWo
Othor OprationaL Concept Inforwation

0 Select oth or operational Concept information and press
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OTHER OPERATIONAL CONCEPT INFORMATION
PCO-OTH

WS: C7

OTHER OPERATIONAL CONCEPT INFORMATION

I

Insert Save Quit
Insert other operationatI concept informati n

To Insert Other Operational Concept Information:

o Select Insert from the menu banner and press <Enter>.

o Enter any other weapon system's operational concept
information not captured in the operational environment
or tempo.

To Save Work:

o Select Save from the menu banner at any time to save
all work and press <Inter>.

To Return to Program Manaaer Menu:

o Select Quit from the menu banner and press <Inter>.
You will be prompted to save your work if you have not
done so.
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4.1.3 Maintenance Concept Information

WEAPON SYSTEM CONCEPT IMFORNATION
-:-CI

WS: C7

Seect One

Training Concept
Operat ionit Concept

I )Nifntefance Concept

o Select Maintenance Concept and press <Znter>.

The maintenance concept is a detailed explanation of a weapon
system's methods employed to sustain the system or equipment at a
defined level of readiness or in a specific condition in support
of an operational requirement.
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MAINTENANCE CONCEPT INFORMATION
FC-NNT

WS: C7

Setect One

i>Waintenance LeveL Nmes
Maintenance Leve( Description
Condition Monitoring
Diagnostics
Test and Support Equipwant CasnpatibiLity

o Select Maintenance Level Names and press <Enter>. The
maintenance level dictates the echelon of maintenance
or aupport of a weapon system. This list is initially
created using the maintenance levels listed in MIL-
STD-1388-2A.
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MAINTENANCE LEVEL NAMES
rcM-NM

WS: C7

MAINTENANCE LEVEL ABBREVIATION

Crew Crew
Depot Depot
Ilntermdiate*-Direct Support I-D Spt.

f Interisediate-Genersl Support I-G Spt.
I SpeciaLized Repair Activity SRA

.it-Organizatonl U--- <Esc)> to Exit

Insert Modify Detete Save Quit
Insert a winternace Level and aloreviaton

To Insert Maintenance Level Names and Abbreviations:

o Select Insert from the menu banner and press <Enter>.

o Enter a maintenance level name and abbreviation. You
can have up to 10 maintenance levels.

To Modify Maintenance Level Names and Abbreviations:

o Select Modify from the menu banner and press <Enter>.

o Cursor to the maintenance level information you want to
modify and press <Enter>. The default mode is
overstrike. You can change to insert mode by pressing
the <Ins> key. Press <Tab> to move from field to
field. Press <3s> after you have finished modifying
the maintenance level you have selected.

o Press <sc> to return to the menu banner.
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To Delete Maintenance Level Names:

o Select Delete from the menu banner and press <Enter>.

o Cursor to the maintenance level information you want to
delete and press <Enter>. You can delete as many
maintenance levels as you desire. The maintenance
level information will turn gray, but will not be
removed from the list until you select Save from the
menu banner.

o Press <Esc> to return to the menu banner.

To Save Work:

o Select Save from the menu banner at any time to save
all work and press <Enter>.

To Return to Program Manager Menu:

o Select Quit from the menu banner and press <Enter>.
You will be prompted to save your work if you have not
done so.
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KAINTENANCE CONCEPT INFORMATION
PC-NT

WS: C7

SeLect One

Maintenance LeveL Nies
3-Haintenance Level Description
Condition onitoring

I Diagnostics
I Test and Support Equipment CompatibiLity

o Select Maintenane Level Description and press <Enter>.

Task Types, Maintenance Mixes, and Maintenance Environments are
all maintenance level specific. You must enter information for
all maintenance levels you have previously identified.
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M4AINTENANCE LEVEL DESCRIPTION

US: C7

IMAINTENANCE LEVEL

])-Crew

I-G Support

SRA

Select a mintenanc Level

0 Cursor to the maintenance level you want and press
<Enter>.
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MAINTEMANCE LEVEL DESCRIPTION
--- CN-DESC

US: C7
ML: Crew

SeLect One

1)Task Types

0 Select Task Typos and press <Enter>.
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TASK TYPES
PCMD-TYP

WS: C7

( TASK TYPES

Access
Adjust
ALign
CaLibrate

I DisassaybLe/AssembLe
End-Of-Runway Inspection
Fault Location*

I Insmct
InstaLL

I Lubrficate
Wre

Insert Modify DeLete Save Quit
Insert a task, type and a task type narrative

To Insert Task TYnes:

o Select Insert from the menu banner and press <Enter>.

o Enter a task type and task type description. The list
of task types is automatically created for you. You
can have a maximum of 40 task types for each
maintenance level.

To Modify Task TyPes:

o Select Modify from the menu banner and press <Enter>.

o Cursor to the task type you want to modify and press
<Enter>. The default mode is overstrike. You can
change to insert mode by pressing the <Ins: key. Press
<Tab, to move from field to field. Press <Zsc> after
you have finished modifying the task type you have
selected.

o Press <Zsc> to return to the menu banner.
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To Delete Task Types:

o Select Delete from the menu banner and press -Znter>.

o Cursor to the task type you want to delete and press
<ZEnter>. You can delete as many task types as you
desire. The task type information will turn gray, but
will not be removed from the list until you select Save
from the menu banner.

o Press <Baa> to return to the menu banner.

To Add Task Tves from a Master File:

This option becomes available as soon as you delete task types

from the original list that was created from MIL-STD-1388-2A.

o Select Add from the menu banner and press <Enter>.

o Available task types will appear. Cursor to the task
type you want to add to your list and press <Enter>.
You can select as many task types as you desire.

To Save Work:

o Select Save from the menu banner at any time to save
all work and press <Inter>.

To RSturn to Proaram Manaaer Menu:

o Select Quit from the menu banner and press <Enter>.
You will be prompted to save your work if you have not
done so.
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MAINTENANCE LEVEL DESCRIPTION
,, C04-DESC

WS: C7
ML: Crew

SeLect One

Task Types
Mlaintenance Mix

maintenance Environments

o Select Maintenance Mix and press <3nter>.

53



MAINTENANCE MIX
PCMD-MIX

WS: C7

MAINTENANCE MIXES

l Organic
Cont ract r
Organi c/Contractor

SeLect a maintemnance mix

o Cursor to the maintenance mix you want and press
<Znter>.
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MAINTENANCE MIX
PCMDM-ORG

WS: C7
ML: Crew
Organic

MAINTENANCE MIX NARRATIVE

Insert Save Quit
Insert maintenance mix information

To Insert Maintenance Mix Information:

o Select Insezt from the menu banner and press <nter>.

o Enter a narrative text description for each of the
maintenance mixes: organic, contractor, or both, if
applicable to your specified maintenance level.

To Save Work:

o Select Save from the menu banner at any time to save
all work and press <Enter>.

To Return to Program Manaaer Menu:

o Select Quit from the menu banner and press <Znter>.
You will be prompted to save your work if you have not
done so.
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MAINTENANCE LEVEL DESCRIPTION
, -PCM-OESC

WS: C7
ML: Crew

SeLect One

Task Types
aintenance Mix

Maintenance Envi romrents

o Select Maintenance Environaents and press <Enter>.
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MAINTENANCE ENVIRC*1MEMT
- ENV

WS: C7

MAINTENANCE ENVIRONMENTS

Fixed FaciLities
OperationaL Units
Temporary Maintenance FaciLities

Insert Modify OeLete Save Quit
Insert a mintenance environment name and a mintenance environrant narrative

To Insert Maintenance Environments:

o Select Insert from the menu banner and press <Enter>.

o Enter a maintenance environment and description. You
can have up to 10 maintenance environments.

To Modify Maintenance Environments:

o Select Modify from the menu banner and press <Enter>.

o Cursor to the maintenance environment you want to
modify and press <Enter>. The default mode is
overstrike. You can change to insert mode by pressing
the <Ins> key.. Press <Tab> to move from field to
field. Press <so> after you have finished modifying
the maintenance environment information you have
selected.

o Press <Zsc> to return to the menu banner.
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To Delete Maintenance Environments:

o Select Delete from the menu banner and press <Enter>.

o Cursor to the maintenance environment you want to
delete and press ,Enter>. You can delete as many
maintenance environments as you desire. The
maintenance environment information will turn gray, but
will not be removed from the list until you select Save
from the menu banner.

o Press <Eso> to return to the menu banner.

To Save Work:

o Select Save from the menu banner at any time to save
all work and press <nter>.

To Return to Program Manaaer Menu:

o Select Quit from the menu banner and press -Enter>.
You will be prompted to save your work if you have not
done so.
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MAINTENANCE CONCEPT INFOR14ATION
-- C-MNT

US: C7

SeLect one

Maintenance LeVeL Nams
Maintenance LeveL Description

K dii Monitoring
Diagnostics
Test and Support Equipment Copmtibtiltyl

0 Select Condition Monitorinq arnd press <Znter>.
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CONDITION MONITORING

WS: C7

CONDITION MONITORING INFOR1ATION

Insert Save Quit
Insert condition monitoring information

To Insert Condition Monitoring Information:

0 Select Insert from the menu banner and press <Enter>.

o Enter a text narrative that describes the various types
of equipment that require status checks or visible
inspection. This text will describe the condition
philosophy of a weapon system.

To Save Work:

o Select Save from the menu banner at any time to save
all work and press <Bnter>.

To Return to Program Manager Mjenu:

0 Select Quit from the menu banner and press <3nter>.
You will be prompted to save your work if you have not
done so.
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MAINTENANCE CONCEPT INFORMATION
r C-MNT

WS: C7

Seect One

Mainteranet Level N&WS
Maintenance LeveL Osription
Condition Monitoring

I1oiagnosties
Test and Support Equipnent ComptibiLity

o Select Diagnostics and press <lnter>.
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DIAGNOSTICS
c-O Z-AG

WS: C?

DIAGNOSTICS INFORMATION

Insert save Quit
Insert diagnostics information

To Insert Diagnostic Information:

0 Select Insert from the menu banner and press <Enter>.

0 Enter a text narrative that describes the fault

isolation and testing procedures for a weapon system.

To Save Work:

0 Select Save from the menu banner at any time to save

all work and press <Enter>.

To Return to Proaram Manager Menu:

0 Select Quit from the menu banner and press <Enter>.
You will be prompted to save your work if you have not
done so.
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MAINTENANCE CONCEPT INFORMATION
-- C-MNT

WS: C7

Select One

Maintenance Levei Nines
Maintenance LeveL Description

CniinMonitoring
Diagnostics

12T~st and support Eq.iipment CcmetibiLity

o Select Test and Support Equipment Compatibility and
press 4Znter>.
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TEST AND SUPPORT EQUIPMENT COMPATIBILITY
' PCMTSEC

WS: C7

TEST AND SUPPORT EQUIPMENT COMPATIBILITY INFORMATION

I-

Insert Save Quit
Insert T&SE cepetibility informtion

To Insert Test and Support Eauipment Compatibility Information:

0 Select Insert from the menu banner and press <Enter>'.

o Define existing test and support equipment and note any
compatibility with planned test and support equipment.
Describe anticipated needs for new special purpose
testing and handling equipment.

To Save Work:

0 Select gave from the menu banner at any time to save
all work and press <Znter>'.

To Return to Program Manager Menu:

0 Select Quit from the menu banner and press <3nter>.
You will be prompted to save your work if you have not
done so.
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4.2 SUBSYSTZN ANALYSIS

PROGRAM MANAGER MENU

Us: C7

Sel~ect One

Skill Specialty Analysis
Task Selection Model
Media Selection Model
Archive
Reports
Exit to DOS

0 Select Subsysten Analysis and press <Znter>.
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4.2.1 Subsystem List

SUBSYSTEM ANALYSIS
.- SS

Select ore

j)'S~systaM List
LSAR Updates
Subsysta Lead Assigrment

o Select Subsystem List and press <Enter>.

If LSAR data are available, your subsystem list is created from
the LSAR automatically.
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SUBSYSTEM LIST
rS-S$

LCN/ALC ISD SUBSYSTEM MANE

C23A ENGINE AND QEC
C4SA AUX POWER SYSTEM
C57A AUTOPILOT SYSTEM

Modify Insert Delete Add Save Quit
Modify ISD Subsystem Namo

To Modify Subsystem Information:

o Select Modify from the menu banner and press <Enter>.

o Cursor to the subsystem name you want to modify and
press <Enter>. The cursor will be placed in the
subsystem name field. The default mode is overstrike.
You can change to insert mode by pressing the <Ins>
key. Press <Zsc> after you have finished modifying the
subsystem information you have selected.

o Press <Esc> to return to the menu banner.

To Insert Subsystem Information:

o Select Insert from the menu banner and press <Enter>.

o Use the up and down arrow keys to highlight where you
want the subsystem information to be inserted and press
<Enter>.

o The LCN/ALC is computer generated. Type in the
subsystem name and press <Enter>. The subsystem name
can be up to 19 characters long. You can insert as
many subsystems as you desire.

o Press <Usc> to return to the menu banner.
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To Delete Subsystem Information:

o Select Delete from the menu banner and press <Enter>.

o Cursor to the subsystem name you want to delete and
press <Enter>. You can select as many subsystems as
you desire. The selected subsystems will turn gray,
but will not be removed from the list until you select
Save from the menu banner. If the subsystem originally
came from the LSAR database, it will return to the LSAR
list and you will be able to choose it again by
selecting Add from the menu banner. If you inserted
the subsystem, it will be deleted from the TRANSFORM
environment.

o Press <Esc> to return to the menu banner.

To Add Subsystem Information from LSAR:

This option becomes available as soon as you delete subsystem
information that originally came from the LSAR database.

o Select Add from the menu banner and press <Enter>.

o Available LSAR subsystems will appear. Cursor to the
subsystem you want to add to your subsystem list and
press <Enter>. You can select as many subsystems as
you desire.

o Press <Esa> to return to the menu banner.

To Save Work:

o Select Save from the menu banner at any time to save
all work and press <Enter>.

To Return to Prooram Manaaer Menu:

o Select Quit from the menu banner and press <Enter>.
You will be prompted to save your work if you have not
done so.

68



4.2.2 LSAR Updates

As PM, you will review and evaluate all LSAR additions, changes,
and deletions, and decide how to incorporate them, if necessary.
LSAR Updates are not included in Version 2.0.

4.2.3 Subsystem Lead Assignment

SUBSYSTEM ANALYSIS
-.- SS

Select one

Subsystm List
LSAR Updates

)Subsystem Lead Assignmnt

o Select Subsystem Lead assignment and press <Enter>.
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SUBSYSTEM LEAD ASSIGNMENT
r- SSLA

i LCN/ALC SUBSYSTEM NAME SUBSYSTEM LEAD

I C23A ENGINE AND QEC Atry
C45A AUX PWER SYSTEM Awtry

I C57A AUTOPILOT SYSTEM Atry

Assign Save Quit
Assign or change an awayst as a subsystm teed

To Assian Subsystem Leads:

o Select Assign from the menu banner and press <Enter>.

o Cursor to the subsystem you want to assign a lead
analyst to and press <ntez>.
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SUBSYSTEM LEAD ASSIGNMENT
r..-SSLA

LCN/ALC SUBSYSTEM NAME Seiect One
SC23A ENGINE AND EC r. A..t PA

SC45A AUX POWER SYST
I  

<E$wo to Exit
C57A AUTOPILOT SYST I

o A list of system users will appear. Cursor to the user
to be assigned to the subsystem and press <Enter>.

o Press <Bsc> to return to the menu banner. Each
subsystem can have only one Lead Analyst, but each
analyst can be assigned as lead one or more subsystems.

To Save Work:

o Select Save from the menu banner at any time to save
all work and press <Enter>.

To Return to Program Manaaer Menu:

o Select Quit from the menu banner and press <Enter>.
You will be prompted to save your work if you have not
done so.
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4.3 SKILL SPECIALTY ANALYSIS

As PM, you are responsible for creating and maintaining a skill
specialty list, and for assigning each skill specialty to an ISD
Analyst.

PROGRAM MANAGER MENU
- r..-MENU

WS: C7

Select One

I Weapon System Concept inforwution
Subsystm AnaLysis
,SkiLL SpeciaLty AnaLysis

Task Selection Model
Media Selection Model
Archive
Reports
Exit to DOS

o Select Skill Specialty Aaalysis and press <Zntor>.
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4.3.1 Skill Specialty List

SKILL SPECIALTY ANALYSIS

WS: C7

SeLect One

'>SkitL Specialty List
SkiLL SpeciaLty to AnaLyst Assignment

o Select Skill Specialty List and press <nter>.
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SKILL SPECIALTY LIST
rS-SSC

ws: C7

SSC SSC TITLE

112XO In-FLight Refueling

114XO Aircraft Loadnmster
11l70 Airborne SurveiLLance
118X1 Airborne Comwind & CntrL Cox
118X9 Airborne Cmd & Cntri Miss Ele
132XZ PiLot/Navigator
209X0 Defensive C3CM
271X1 Airfield Naengemmnt
276X0 Aerospace Cntrt & Warning Sys
307X ?  Telecoamnications Sys Control

more

Add Modify Insert Delete Save Quit
Add SSCs and SSC titLes from the =ster file

To Add Skill Specialties from the Master File:

o Select Add from the menu banner and press <Enter>.

o You are presented with a master file containing a list
of skill specialties and their associated titles.
Cursor to the skill specialty you want to add to your
list and press <ntez>. You can select as many skill
specialties as you desire.

o Press <Esc> to return to the menu banner.

To Modify Skill Specialty Information:

o Select Modify from the menu banner and press <Enter>.

o Cursor to the skill specialty information you want to
modify and press <Inter>. The cursor will be placed in
the skill specialty title field. The default mode is
overstrike. You can change to insert mode by pressing
the <Ins> key. Press <Usc> after you have finished
modifying the skill specialty information you have
selected. The Skill Specialty Code (SSC) field cannot
be changed.

o Press <Zsc> to return to the menu banner.
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To Insert Skill Specialties:

o Select Insert from the menu banner and press <Enter>.

o Press <Enter>.

o Use <Tab> to move from field to field. Type in the
skill specialty code and press <Enter>. The skill
specialty code can be 7 characters long. All positions
of this field must be numeric, except for the fourth
position which can be alphanumeric.

o Type in the skill specialty title and press <Enter>.
The title can be 30 characters long. You can insert as
many skill specialties as you desire. The list of
skill specialties will numerically sequence for you.

o Press <Esc> to return to the menu banner.

To Delete Skill Specialty Information:

o Select Delete from the menu banner and press <Enter>.

o Cursor to the skill specialty you want to delete and
press <Enter>. Select as many skill specialties as you
desire. The selected skill specialties will turn gray,
but will not be removed from the list until you select
Save from the menu banner. If the skill specialty
originally came from the Master File, it will return to
the Master File and you will be able to choose it again
by selecting Add from the menu banner. If you inserted
the skill specialty, it will be deleted from the
TRANSFORM environment.

o Press <Bsc> to return to the menu banner.

To Save Work:

o Select Save from the menu banner at any time to save
all work and press <Enter>.

To Return to Program Manaaer Menu:

o Select Quit from the menu banner and press ZEnter>.
You will be prompted to save your work if you have not
done so.
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4.3.2 Skill Specialty to Analyst ssiqnnent

SKILL SPECIALTY ANALYSIS
,.-SSC

WS: C7

iSelect One

SkiLL Specialty List
)-Skill Specialty to Analyst Assigrnmnt

o Select Skill Specialty to Analyst Assiqeuont and press
<Znte7>.
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SKILL SPECIALTY TO ANALYST ASSIGNMENT
, ,PS-SSCA

US: C7

SSC SKILL SPECIALTY TITLE ANALYST

112X0 In-Flight Refueling Awtry
114XO Aircraft LoadImster Awtry
117X0 Airborne Surveillance Awtry
118Xl Airborne Com ond & Cntrl Com Awtry
118X9 Airborne Cad & CntrL Miss ELec Amtry
132XZ PiLot/Navigator Awtry
209X0 Defensive C3CUM Awtry
271X1 AirfieLd Mangemnt Awtry
276X0 Aerospace CntrL & Warning Sys Awtry
307X0 Teleconmmnications Sys Control Awtry
322Y2 Avionic Sensor System Awtry

more

Assign Save Quit
Assign SkiLl SpeciaLty Code to ISD Analyst or change current assigrmnt

To Assign Skill Specialties:

o Select Assign from the menu banner and press <nter>.

o Cursor to the skill specialty you want to assign to an
analyst and press <Enter>.
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SKILL SPECIALTY TO ANALYST ASSIGNMENT

US: C7

SSC SKILL SPECIALI SeLect One

112X0 In-Ftight Ref r Awtry PA
114X0 Aircraft Load'
117X0 Airborne Surv
11SXI Airborne Comand & Cntrt Cam Autry
118X9 Airborne Cad & Cntrt Miss ELec Autry
132XZ PiLot/Navigator Awtry
209XO Defensive CUM Autry
271X1 AirfieLd Management Autry
276X0 Aerospace CntrL & Warning Sys Awtry
307X0 TeLeccunicstions Sys ControL Awtry
3 2 Avionic Sensor Systems Atry

<Esc> to Exit

o A list of system users will appear. Cursor to the user
to be assigned to the skill specialty and press
<Enter>.

o Press <2sc> to return to the menu banner. Each skill
specialty can have only one ISD Analyst assigned, but
each ISD Analyst can be assigned to one or more skill
specialties.

To Save Work:

o Select Save from the menu banner at any time to save
all work and press AEnter>.

To Return to Program Manaaer Menu:

o Select Quit from the menu banner and press <Enter>.
You will be prompted to save your work if you have not
done so.
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4.4 TASK SELECTION AND MEDIA MODEL SELECTION

As the PM, you are responsible for selecting a task and media
model for the ISD analysis. For Version 2.0, the only models
available are the 3306th Test and Evaluation models.

4.5 PROGRAM MANAGER REPORTS

PROGRAM MANAGER MENU
-.- MENU

WS: C7

SeLect One

I Weapon System Concept lnformtion
Subsystem Analysis
Skill Specialty Analysis
Task Selection Model
media Selection Model
Archive

>fterts
Exit to DOS

o Select Reports and press <Enter>.
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4.5.1 i Training Concept Description Report

PROGRAM MANAGER REPORTS
........ I..-RPTS

US: 
C7

SeLect One

1Training Concept Description Report
OperationaL Concept Description Report
Malntenance Concept Description Report
Susyst Report
SkiLL SpeciaLty Report

Subsystem Lead Assipgnunt Report
LSAR/ISD Subsystem Report
JPA Candidate Tasks Report

o Select Training ConOept Doscription Report and press
<Elter>.

o Select whether you want the report to be sent to the
screen, to a printer, or a file.
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TRAINING CONCEPT DESCRIPTION REPORT
-PR-TMD-

Weapon System: C-17 Date: 08-17-89
Page: 1

Training Equipment
Detai ls:
End- Item

Training Equipment
Detai Ls:

- More -

<ALt-W) File 0Att-P> Print P1n) Next Pg <PgUp Prey Pg <Hm), Nas <En& End
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4.5.2 Operational Concept Description Report

PROGRAM MANAGER REPORTS
F--RPTS

WS: C7

Seet n

ITraining Concept Description Report

>Operational Concept Description Report

Subsystem Report
SkiL Specialty Report
Subsystem Leed Assi grent Report

LA/ISD Subsystem Report
JPA Candidate Task& Report

0 Select Operational Concept Description Report and press
<Znter>.

0 Select whether you want the report to be sent to the
screen, to a printer, or a file.

82



OPERATIONAL CONCEPT DESCRIPTION REPORT
R -OCD-

Weapon System: C-17 Date: 08-17-89
Page: 1

- End of List -

<Alt-W> File <ALt-P) Print cPgDM> Next Pg <PgUp' Prey Pg <amey Hom <End) End
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4.5.3 Maintenance Concept Description Report

PROGRAM MANAGER REPORTS
f.-.-RPTS

WS: C7

Setect One

Trrining Concept Description Report
Operational Concept Description Report

1Maintenence Concept Description Report
Subsystem Report
Skilt Specialty Report
Subsystem Lead Assignment Report
LSAR/ISO Subsystem Report
JPA Candidate Tasks Report

o Select Maintenance Concept Description Report and press
<Enter>.

o Select whether you want the report to be sent to the
screen, to a printer, or a file.

o Cursor to the maintenance level you want and press
<Enter>.
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MAINTENANCE CONCEPT DESCR1PTION MEPORT -RMD

Weapon System: C-17 Date: 08-17-89
Page: 1

Maintenance Larvet: Crewi

Task Type: Access

Task Type: Adjust

Task Type: Align

Task Type: Calibrate

Task Type: OisassemrbLe/Assembie

Task Type: Erd-Of-Ruway Inspection

Task Type: Fault Location

- more -

OLt-W~ File Att-P) Print <Pg~nm Next Pg <PgUp~ Prey Pg <Now), Nowe <n& End
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4.S.4 Subsystem Report

PROGRAM MANAGER REPORTS
.,.-RPTS

WS: C7

Select one

I Training Concept Description Report
Operational Concept Description Report
Maintenance Concept Description Report

I Susystem Report
SkiLL SpeciaLty Report
Subsystem Lead Assigrment Report
LSAR/ISD Subsystem Report
JPA Candidate Tasks Report

o Select Subsystem Report and press <nter>.

o Select whether you want the report ::o be sent to the
screen, to a printer, or a file.
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SUBSYSTEM REPORT

PR-SSL
Weapon System: C-17 Date: 08-17-89

Page: 1

LCN/ALC SUBSYSTEM

C23A ENGINE AND GEC

C45A AUX POWER SYSTEM

C57A AUTOPILOT SYSTEM

- End of List -

cAt-W> FiLe <ALt-P> Print <PgOn> Next Pg <PgUp Prey Pg <Now*) Home <End) End
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4.5.5 Skill Specialty Report

PROGRAM ANANAGER REPORTS
,-- RPTS

WS: C7

Select One

Training Concept Description Report
Operational Concept Description Report
Maintenance Concept Description Report
Subsystem Report

j>Skitt Specialty Report
Subsystem Lead Assignmant Report
LSAR/ISO Subsystem Report
JPA Candidate Tasks Report

o Select Skill Specialty Report and press <Znter>.

o Select how you want the report sorted (by SSC or by
analyst name) and press <Znter>.

o Select whether you want the report to be sent to the
screen, to a printer, or a file.
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SKILL SPECIALTY REPORT - P-S

weapon System: C-17 oate: 08-17-89
Page: 1

ISO ANALYST SSC TITLE

Awtry, Paula 112X0 In-Flight Refueling
Awtry, Paula 114X0 Aircraft Loaester
Awtry, Pauta 117X0 Airborne Surveillance
Awtry, Paula 118XI Airborne Commend & Cntrl Coam
Awtry, Piuta 118X9 Airborne Cm & Cntrt Miss El*c
Awtry, Paula 132XZ P1 Lot/Navigator
Awtry, Pauta 209X0 Defensive C3C4
Awtry, Paula 271X1 Airfield Management
Awtry, Paula 276X0 Aerospae CntrL & warning Sys
Amtry. Paula 307XO Telecmuications Sys Control
Awtry, Paula 322X2 Avionic Sensor System
Awtry, Paula 325X9 Auto FLt Cntrl/Avion Instr Sys
Awtry, Paula 326X7 Int Av Instr &Ftt Cntrl Sys

Unassigned 328X4 Avionic Inert &Radar Nay Sys
Unassigned 39 X1 Maintenance System.
Unassigned 427XI Corrosion Control

<Att-W,, File cAtt-P), Print cPg~ri> Next Pg cOgUp Prey Pg cHowo Nome <End)- End



4.5.6 Subsystem Lead Assignment Report

PROGRAM MANAGER REPORTS
t,--RPTS

WS: C7

SeLect One

Training Concept Description Report
Operational Concept Description Report
Maintenance Concept Description Report
Subsystem Report
SkiLL SpeciaLty Report

)Subsystem Lead Assignmt Report
LSAR/ISD Subsystem Report
JPA Candidate Tasks Report

o Select Subsystea Lead 3muignent Report and press
<Enter>.

o Select whether you want the report to be sent to the
screen, to a printer, or a file.
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SUBSYSTEM LEAD ASSIGNMENT REPORT
---R-SSLA

Weapon System: C-17 Date: 08-17-89
Page: 1

Lead Anatyst LCM Subtsystem

Awtry, Pouts C23A ENGINE ANDO GEC
C4.5A AUJX POWJER SYSTEM
C57A AUTOPILOT SYSTEM

-End of List

<ALt-W> Fite 0tt-Px. Print <Pg~n' Next Pg <PgJp~o Prey Pg 4Nowe, Nown 4End), End
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4.5.7 LSIR/ISD Subsystem List Report

PROGRAM MANAGER REPORTS
-[r.4-RPTS

WS: C7

SeLect One I

Training Concept Description Report
OperationaL Concept Description Report 1
Maintenance Concept Description Report
Suibsystem Report
SKILL SpeciaLty Report
Subsystem Lead Ashign a't Report
>LSAR/ISD Subsystem Report

JPA Candidate Tasks Report

o Select LSAR/ISD Subsystes Report and press <Znter>.

o Select whether you want the report to be sent to the
screen, to a printer, or a file.
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LSAR/ISO SUBSYSTEM REPORT
rM-LSAR

Weapon System: C-17 Date: 08-17-89
Page: 1

LCN LSAR Subsystem Name ISO Subsystem Maine

C23A ENGINE AND QEC ENGINE AND QEC
C45A AUX POWER SYSTEM AUX POWER SYSTEM
C57A AUTOPILOT SYSTEM AUTOPILOT SYSTEM

- End of List -

<Ait-W> File <Alt-P> Print gPgOn> Next Pg <PgUp> Prey Pg <Home; Mane <End End
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SECTION S.0

ISD ANALYST FUNCTIONS

The ISD Analyst (IA) user category has three sub-categories:
Subsystem Lead Analyst, Task Lead Analyst, and ISD Analyst. The
functional responsibilities are described below.

5.1 SUBSYSTEM LEAD FUNCTIONS

You will create a task list for each subsystem that you have been
designated Subsystem Lead (SL), using LSAR data, if available.
You will evaluate all changes to the LSAR and decide how to
incorporate those changes. You will assign each task a Task Lead.
If LSAR data are available, a Task Lead will be assigned
automatically and you can reassign the lead, if you so desire.

To Access the Subsystem Lead Area:

USER CATEGORY MENU
LrNEWU

Select One

I Databas Alministrator
Program Marager

)ISD Anayst
QuOt ity Assurance Reviewer
Reference FiLe Maintainer
Exit to DOS

o Select ISD Analyst and press <Inter>.
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ISD ANALYST MENU
IA-MENU

WS: C7

SeLect One

)Subsystw Lead Fuictions
Task Lead Functions
Analyst Functiors

o Select Subsystea L~a4 Functions and press <Znter>.

o Cursor to the subsystem you wish to work on and press
<Enter>.
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SUBSYSTEN LEAD MENU
IA-SL-

US: ¢7

SS: COlA Subsystm COlA

rSelect One

m)Task Analysis
Learning Objectives
Reports
Exit to DOS

0 Select Task Analysis and press <Rater>.
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5.2.1 Task List

You are responsible for creating a task list for each subsystem
that you have been designated Subsystem Lead.

TASK ANALYSIS
IS- TL-

US: C7
SS: COIA Subsystem COIA

o Select Task List and press <Znter>.

97



If LSAR exists, a task list will be created for you using the LSAR
data. You can modify or delete any tasks you desire, or insert new
tasks you feel belong but were not included in the LSAR.

TASK LIST
IST'TL

WS: C7
SS: COlA Subsystm COlA

LSAR Avilable

LCN/ALC TASK CODE TASK IDENTIFICATION

COLA0 UGOFIAA ACCESS/EXIT TOP OF WING/FUSELAGE

COLA1 WGOFBAA REOVE/INSTALL NORIZ PRESS PANELS

COl CGOFAAA DRAIN OSIGGS N2 STORAGE CYLINDERS.

CO1A6 CGOFIAA SVC #1 ENG WTEGRATED DR GENERATOR

C01AA OGOFBAA ENGINE RUMUP FOR MAINTENANCE

iore

Modify Insert Delete Save Quit
Nodify the task identification

To Modify Task Information:

o Select Modify from the menu banner and press <Enter>.

o Cursor to the task you want to modify and press <Enter>.
The cursor will be placed in the task description field.
The default mode is overstrike. You can change to insert
mode by pressing the <cnl> key.

o Press <sc> to return to the menu banner.

To Insert Task Information:

o Select Insert from the menu banner and press <Enter>.

o Use the up and down arrow keys to highlight where you
want the task to be inserted and press <Enter>.
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You are now going to create the first and third digit of the task
code. The first digit of the task code is the task function code
which denotes specific maintenance, operator, or supporting
functions necessary to the operation and maintenance of an item.

TASK LIST
1ST-TL

SS: COlA Subsystem COIA

LWNALC TASK CODE TASK IDENTIFICATI LSAI TASK TYPE

hMCirW WOOFSAA REMOVE/INSTALL NO rA-Inspect
I I-Test

COl" CGOFAAA DRAIN OSIGGS N2 S C-Service
O-AdJust

COIA6 CGOFBAA SVC 01 ENG INTEGR E-At ign
F-Catibrats

COlAA OGOFBAA ENGINE RUNU FOR G-Instatt
I H-Ammove mid Reptace

CO1AA - -AA J-Rupuir
I K-Overiaut

more more
'Esc* to Exit - (sc> to Exit

Insert a task

0 Cursor to the LSAR Task Type that describes your inserted
task and press <Znter>. The verb corresponding to the
selected task type will appear in the task description
field.
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The third digit of the task code is the Operation/Maintenance
Level. This code indicates the maintenance levels authorized to
perform a required maintenance function.

TASK LIST
IST-TL

WS: C7
SS: COlA SWnystem COlA

LCN/ALC TASK C1 LSAR MAINTENANCE LEVEL

COIAI WGOFSj-Operstor/CreW/Uni t-Crai
I 9-Depot/Shipyards

rCcOLA& CGOFAj F-IN/OS/Afloat/3rd Echekon Off Equlpmnt/IN Forward
G-IN/Ashore and Afloat

COIA6 CGOFI H-IN/GS/Ashore/4th Echelon IN-Roar
I L-Specialized Repair Activity

C01AA OGOFiI O-Org/On-Equip/Unit-Org
I I<sc3 to Exit

CO1AA A- --AA Inspect

more
<Esc3 to Exit

Insert a task

o Cursor to the Maintenance Level at which your task will
be performed and press <Znter>. The cursor will be
placed in the task description field.

o Type in a task description and press <Enter>. The task
description field can be 108 characters long.

o Press <Usc> to return to the menu banner.

To Delete Task Information:

o Select Delete from the menu banner and press <Enter>.

o Cursor to the task you want to delete and press <Enter>.
You can select as many tasks as you desire. The selected
task(s) will turn gray, but will not be removed from the
list until you select Save from the menu banner.

o Press <Usc> to return to the menu banner.
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To Add Task Information from LSAR:

This option is available if LSAR data exists.

o Select Add from the menu banner and press <Enter>.

o Available LSAR tasks will appear. Cursor to the task
you want to add to your task list and press <Enter>.
You can select as many tasks as you desire. These tasks
will be added to the ISD list, and you can modify them
by selecting Modify from the menu banner.

o Select Save from the menu banner and-press <Enter>.

To Save Work:

o Select Save from the menu banner at any time to save all
work and press <Enter>.

To Return to Subsystem Lead Menu:

o Select Quit from the menu banner and press <Enter>. You
will be prompted to save your work if you have not done
SO.
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5.:l. 2 11AR Updates

This process is not included in Version 2.0.

5.1.3 Task Lead Assignment

As SL, you will assign or re-assign a task lead analyst.

TASK ANALYSIS
IS-TL-

iS: C7
SS: COlA Subsystem COlA

Select One

Task List
3Task Lead Assigment

LSAR Updates

o Select Task Lead Assignment and press <Znter>.

102



TASK LEAD ASSIGNMENT
IS-TLA

WS: C7
SS: COlA Subsystem COlA

TASK CODE TASK DESCRIPTION TASK LEAD

CAOFBAA LAUNCH AIRCRAFT

CGOFAAA HYDR ACCLMLATOR SERVICING

CGOFAAA HYOAULIC SYSTEM FLUSH NO. ONE SYS.

CGOFAAD EYDRAULIC SYSTEM FLUSH NO. FOUR SYS.

CGOFAAE FLUSH LOAD EUALIZATION SYSTEM

more

Assign Save Quit
Assign a task to an analyst

To Assign Task Leads:

o Select Assign from the menu banner and press <Entez>.

o Cursor to the task you want to assign a task lead to and
press <Enter>.
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TASK LEAD ASSIGNMENT
IS-TLA

WS: C7
SS: COlA S&bsystm COA EQ: COIAK LAUNCH AIRCRAFT

TASK CODE TASK Seect One

CAOFBAA LAUNCH AIRCRAF Awtry PA
<w-s to Exit

CGOFAAA HYDR ACCUMULATOR SERVICING

CGOFAAA HYDRAULIC SYSTEM FLUSH NO. ONE SYS.

CGOFAAD EYDRAULIC SYSTEM FLUSH NO. FOUR SYS.

CGOFAAE FLUSH LOAD EQUALIZATION SYSTEM

mort

Assign a task to an anaLyst

o A list of system users will appear. Cursor to the user
to be assigned to the task and press <Znter>. Each task
can have Qnly one lead analyst, but an analyst can be
assigned as lead to one or more tasks.

o Press <Zsc> to return to the menu banner.

To Save Work:

o Select Save from the menu banner at any time to save all
work and press <Znter>.

To Return to Subsystem Lead Menu:-

o Select Quit from the menu banner and press <Znter>. You
will be prompted to save your work if you have not done
SO.
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5.1.4 Learning Objectives

This process is not included in Version 2.0.
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5.1.5 subsystem Lead Reports

SUBSYSTEM LEAD MENU
IA-SL-

WS: C7
SS: COlA Subsystem COlA

Seiect One

Task AnaLysis

Learning Objectives
Reports
Exit to DOS

o Select Reports and press <Enter>.

106



SUBSYSTEM LEAD REPORTS
IS-RSSL

WS: C7
SS: COIA Subsystem COlA

S*Lect O'e

1)Task Report

Task Load Ass igrMrt Report

0 Select the type of report you want to generate and press
<Enter>.

0 Select whether you want the report to be sent to the
screen, to a printer, or to a file.
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5.1.S.1 Task Report

This report lists task codes and descriptions for the selected
subsystem(s).

TASK REPORT

ISR-SSLWeapon System: C7 Date: 10-26-89
SS! COlA Subsystem COlA Page: 1

LCN/ALC TASK CODE TASK IDENTIFICATION

CO1A6 CGOFMAU SVC 01 ENG INTEGRATED OR GENERATOR

COIAA OGOFBAA ENGINE RUNUP FOR MAINTENANCE

C01AK CAOF3AA LAUNCH AIRCRAFT

COAL CGOFBAA NLG STRUT SERVICING

COIA1 CGOFRAA MLG STRUT SERVICING

COIAN CGOFAAA HYDRAULIC SYSTEM FLUSH NO. ONE SYS.

COAN CGOFAAD EYDRAULIC SYSTEM FLUSH NO. FOUR SYS.

COAN CGOFAAE FLUSH LOAD EQUALIZATION SYSTEM

ALt-w) FiLe ALt-P Print cPgDn3 Next Pg vPVUjP Prey Pg lHoep Ha End) End
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5.1.5.2 Task Lead Assignment Report

This report lists the task lead assignment for the selected
subsystem(s).

TASK LEAD ASSIGNMENT REPORT
ISR-TLA

Weao System: C7 Date: 10-26-89

SS: COlA Subsystem COlA Page: 1

LEAD ANALYST TASK COE TASK IDENTIFICATION

Atry ,P. CGOFBAA SVC #1 ENG INTEGRATED DR GENERATOR

Unassigned OGOF3AA ENGINE RUNUP FOR MAINTENANCE

Awtry ,P. CAOFBAA LAUNCH AIRCRAFT

Unassigned CGOFBAA HLG STRUT SERVICING

Unassigned CGOFSAA MLG STRUT SERVICING

Unassigned CGOFAAA HYDRAULIC SYSTEM FLUSH NO. ONE SYS.

Unassigned CGOFAAD EYDRAULIC SYSTEM FLUSH NO. FOUR SYS.

Unassigned CGOFAAE FLUSH LOAD EQUALIZATION SYSTEM

4ALt-U, Fite %ALt-P3 Print tPgOrp Next Pg APgUpP Prey Pg (Ham' Home "En& End
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5.2 TASK LUAD FUNCTIONS

You will develop a task element list for each task that you have
been designated Task Lead (TL), using LSAR data, If available.
You will identify potential JPA task candidates and for each task
that cannot be trained exclusively by a JPA you will select an
instructional setting.

To Access the Task Lead Area:

USER CATEGORY NEW

Select One

Database Amlinistrator
Program Onager

]Iv Anasyst
Mulity Assurance Reviewer
Reference File MNantatner
Exit to DOS

o Select ISD Analyst and press <Znter>.
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RED ANALYST MNUW
IA-NENU

WS: C7

o Select Task Lead Functions and press c<flt*r>.

o Cursor to the subsystem you want, and press .cZntor>.



5.2.1 Task Element Analysis

TASK LEAD MENU
IAoTL

Weapon System: C?
SS: COlA Subsystem COlA

SeLect One

JoTask ELement Antysis
InstructionaL Setting
Conditions, Cues, an Standards
Task State t
Learning Objectives

I Esorta
Exit to DOS

0 Select Task Element Analysis and press <nteer>.
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5.2.1.1  Task Element List

You will develop a task element list, from LSAR if available, for
each task that you have been designated Task Lead.

TASK ELEMENT ANALYSIS
IT-YE

Wespw System: C7
SS: COlA Subaystem COlA

Select Ore

)TaSk Element List
LSAR Updates

o Select Task Element List and press <nter>.

o Cursor to the task you wish to create a task element list
for and press <Enter>.
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TASK ELEMENT LIST
ITT-TEL

WS: C7
SS: COlA Subsystm COlA EQ: COIA6 SVC INTEG DRIVE GIN
TASK: CGOFAA SVC 01 ENG INTEGRATED DR GENERATOR

No. ISD TASK ELEMENT DESCRIPTIONS

001 1. REVIEW AFTO 781 SERIES FORMS.

002 OPEN ENGINE ACCESSORY COPATMENT DOOR.

003 C. SERVICE NIIGER ONE ENGINE INTEGRATED DRIVE
GENERATOR (REF DES 2421...TID).

004 1. REHMW SAFETY WIRE (PU ..... TID) FRON OVERFLOW
PLUG

Modify Insert Delete Resequence Copy Save Quit
Modify task eimt descriptions

To Modify Task Element Information:

o Select Modify from the menu banner and press <Enter>.

o Cursor to the task element you want to modify and press
<Enter:,. The cursor will be placed in the task element
field. The default mode is overstrike. You can change
to insert mode by pressing the 4Ins, key. After you have
finished modifying the task element you selected press
<-sc>.

o Press <sc> to return to the menu banner.

To Insert Task Element Information:

o Select Insert from the menu banner and press <Enter>.

o Use the up and down arrow keys to highlight where you
want the task element to be inserted and press <Enter>.

o Type in the task element and press <Znter,. The task
element can be 108 characters long.

o Press <Esc> to return to the menu banner.
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To Delete Task Element Information:

o Select Delete from the menu banner and press <Enter>.

o Cursor to the task element you want to delete and press
<Enter>. You can select as many task elements as you
desire. The selected task element(s) will turn gray,
but will not be removed from the list until you select
Save from the menu banner.

o Press <Esc> to return to the menu banner.

To Reseauence Task Element Descriptions:

o Cursor to the task element you wish to move and press
<Znter>.

o Use the up and down arrow keys to move the task element
to the desired location and press <Enter>. The
sequential number is reassigned automatically.

o Press <Zsc> to return to the menu banner.

To CopV Task Element Information from LSAR:

o Select Copy from the menu banner and press <Enter>.
Available LSAR Sequential Task Descriptions (STDs) will
appear.

o Use the up and down and right and left arrow keys to move
the cursor to the beginning of the text that you want to
copy and press <7S>.

o Cursor to the end of the desired text and press the <F$5
again. Each task element can be up to 108 characters
long. You can block as many task elements as you desire.

o Press <Zsc to return to the menu banner.

To Save Work:

o Select Save from the menu banner at any time to save all
work and press <Enter>.
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To Return to Task Lead Menu:

0 Select Quit from the menu banner and press c-nter>. You
will be prompted to save your work if you have not done
so.
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5. 2. 1. LSAR Updates

As TL, you will review and evaluate all LSAR additions, changes,
and deletions, and decide how to incorporate them, if necessary.
There are no LSAR Updates in Version 2.0.
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S.2.2 Instructional letting

Instructional setting consists of clustering tasks, identifying JPA
candidate tasks and assigning an instructional setting to tasks.

TASK LEAD 14ENU
IA-TL

Weapon System: C7
SS: COlA S..beystem COlA

Select One

Task Elemet Analysis
*1nstructionat Setting
Conditions, Cues. and Standards
Task Statemient
Learning Objectives
R eports[Exit to DOS

0 Select Instructional Setting and press <Enter>'.
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5.2.2.1 Cluster Tasks

This process is not in Version 2.0

5.2.2.2 JPA Candidate Tasks

For each task that you have been designated a Task Lead Analyst you
will answer a series of questions to determine whether or not the
task is a potential JPA candidate.

INSTRCTIONAL SETTING ANALYSIS
IT-IS

WOW Systm: C?
SS: COlA Subsystm COIA

Io tt One

Musrter Tasks
2JPA Cadidate Tasks
FinaL JPA Tasks

instructionas Setting

o Select JPA Candidate Tasks and press <Enter>.
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JPA CANDIDATE TASKS
ITI-JPA

US: Ct
SS: COlA Subsystm COlA ED: COIAK LAUNCH AIRCRAFT

TASK DIB P N
CODE TASK IDENTIFICATION F E T A S

CAOFBAA LAUNCH AIRCRAFT Y T

CGOFAMA HYOR ACCIJLATOR SERVICING .....

CGOFAA SVC 01 ENG INTEGRATED DR GENERATOR .....

JGOFAAI RP HYD LINE BY CUT AND SWAGE. . ....

Anasyze Erase Save Quit
AnaLyze the task for potentiat JPA repirements

To Analyze a Task for Potential JPA Reauirements:

o Select Analyze from the menu banner and press <Enter>.

o Cursor to the task you want to analyze and press <Enter>.
The system prompts with questions at the bottom of the
screen. Each question corresponds to an item,
highlighted in yellow, in the matrix to the far right of
the screen.

o Each question must be answered either "Yes" or "No" (Y
or N). A dash (-) indicates that the question has not
yet been answered. A "Yes" answer will show as a "Y" in
the matrix, a "No" answer will show as a blank in the
matrix.

o You can insert a comment/rationale for your analysis by
pressing <74>. You can have up to 5 lines of text per
task.

o Press <Zsc> to return to the menu banner.
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To Eras JPA Reauirements Analysis:

o Select Erase and press -Enter>.

o Cursor to the task you want to erase and press <Enter>.

To Save Work:

o Select Save from the menu banner at any time to save all
work and press <Enter>.

To Return to Task Lead Menu: .....

o Select Quit from the menu banner and press <Enter>. You
will be prompted to save your work if you have not done
SO.

121



5.2.2.3 Final JPA Tasks

After the potential JPA task candidate list has been sent to the
appropriate agency you will receive a list of accepted JPA tasks.
This process allows you to record the agenicies JPA tasks and
determine whether or not the task can be exclusively taught by
using a JPA.

INSTMUCTtONAL SETTING ANALYSIS
IT-IS

Umpon Systin: C7
SS: COIA Subsystion COIA

Select One

Cluster Tasks
JPA Candidate Taks

3-Final JPA Tasks
Inistructional setting

0 Select Final JPI Tasks and press <lnter.
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FINAL JPA DETERMINATION
ITI-FJPA

US: C7
SS: COlA Subsystem COIA EQ: COlA6 SVC INTEG DRIVE GEN

TASK R E
COE JPA CANDIDATE TASKS E X

CGOFAAA NYO ACCUIJLATOR SERVICING

AnaLyze Erase Save Quit
AnaLyze tasks to determine an excLusive JPA requlr mnt

To Analyze a Task for an Exclusive JPA Reauirement:

o Select Analyze from the menu banner and press <Enter>.

o Cursor to the task you want to analyze and press <Enter>.
The system prompts with questions at the bottom of the
screen. Each question corresponds to an item,
highlighted in yellow, in the matrix to the far right of
the screen.

o Each question must be answered either "Yes" or "No" (Y
or N). A dash (-) indicates that the question has not
yet been answered. A "Yes" answer will show as a "Y" in
the matrix, a "No" answer will show as a blank in the
matrix.

o You can insert a comment/rationale by pressing <74>.
Fill in the JPA Responsible Agency and JPA Name. You
then have 2 lines ti insert a comment.

o Press <Zsc, to return to the menu banner.
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To Erase Exclusive JPA Reauirements Analysis:

o Select Erase and press <Enter>.

o Cursor to the task you want to erase and press <Znter,.

To Save Work:

o Select Save from the menu banner at any time to save all
work and press <Enter>.

To Return to Task Lead Menu:

o Select Quit from the menu banner and press cEnter,. You
will be prompted to save your work if you have not done
SO.
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5.2.2.4 Instructional Settina

For all tasks that were not identified as JPA candidates and for
those tasks that are JPA tasks, but cannot be taught exclusively
using the JPAyou will identify an instructional setting.

INSTRUCTIONAL SETTING ANALYSIS
,. IT-IS

Wapon System: C7
SS: COlA Subsystm CO1A

Setect one

Ctuster Tasks
JPA Candidate Tasks

Final JPA Tasks
3PInstructionL Setting

o Select Instructional Betting and press <nter>.
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INSTRUCITIONAL SETTING
ITI-IS

US: C7
SS: COA SA.bystm COA E: COIAK LAUNCN AIRCRAFT

TASK
COE TASK IDENTIFICATION JPA SETTING

CAOFBAA LAUNCH AIRCRAFT STEP

CGOFAAA HYO ACCIJLATOR SERVICING JPA AND..

CGOFBAA SVC 01 ENG INTEGRATED DR GENERATOR NONE

JGOFAA8 BPI NYD LINE BY CUT AND SWAGE. -

Analyze Choose Erase Save Quit
Anlyze tasks to identify instructionl setting

To Analyze a Task for Instructional Settina:

o Select Analyze from the menu banner and press <Enter>.

o Cursor to the task you want to analyze and press <Znter>.
The system prompts with questions at the bottom of the
screen. Each question corresponds to an item,
highlighted in yellow, in the matrix to the far right of
the screen.

o Each question must be answered either "Yes" or "No" (Y
or N). A dash (-) indicates that the question has not
yet been answered. A "Yes" answer will show as a "Y" in
the matrix, a "No" answer will show as a blank in the
matrix.

o You can insert a comment/rationale for your analysis by
pressing <74*. You can have up to 5 lines of text per
task.

o Press <Zsc> to return to the menu banner.
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To Erase Task Instructional Setting Analysis:

o Select Erase and press <Enter>.

o Cursor to the task you want to erase and press <Enter>.

To Save Work:

o Select Save from the menu banner at any time to save all
work and press <Enter>.

To Return to Task Lead Analyst Menu:

o Select Quit from the menu banner and press <Enter>. You
will be prompted to save your work if you have not done
SO.

5.2.3 Conditions, Cues, and Standards

This process is not included in Version 2.0.

5.2.4 Task Statement

This process is not included in Version 2.0.

5.2.5 Learning Objectives

This process is not included in Version 2.0.
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S.2.6 Task Lead Reports

TASK LEAD MENU
IA-TL

Wespon System: C7
SS: COlA Subsystem COlA

SeLect one

Task Element AnaLysis
InstrwtioaL Setting
Conditions, Cues, and Standlrds
Task Statement
Learning Objectives

)Reports
Exit to DOS

o Select Reports and press <3nte?>.
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TASK LEAD WEORTS

WS: CIT -RTL

S5: CGIA Subsystbm COIA

Select am

LSAIt STD Update Repot fTask
Instructionst Setting Report

0 Select the type of report you want to generate and press
<Znter>.

0 Select whether you want the report to be sent to the
screen, to a printer, or to a file.

0 Select the task you want and press ZRnter -.
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5.2.6.1 Task Element List Report

TASK ELEMENT REPORT
I TI *TEL

Veapon System: C? Date: 10-26-89 Page: 1
Subsystam: COle Sultystem COlA Ejiupmnt: SVC INTEG DRIVE GEN
Task: SVC 01 ENG INTEGRATED DR GENERATOR

No. ISO TASK ELEMENT DESCRIPTIONS

001 A. NOTE: PREPARE TO SERVICE UMER ONE ENGINE
INTEGRATED DRIVE GENERATOR. S/SYSTEN 24-10, GENERATOR

002 OTE: PREPARE TO SERVICE NIUMER ONE ENGINE
INTEGRATED DRIVE GENERATOR. S/SYSTEN 24-10, GENERATOR-

003 SYSTEM, DATED 8 JAN 87, NO REVISIONS, AND VOLUME FOUR,
DATED 8 JUN 87, PAGE 1-32., NO REVISIONS.

- End of List

cAL-bt- FiLe ALt-Pi Print <Pg0np Next Pg <PgUIP Prey PS Nowme omi 4fEnd End
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5.2.6U LSAR STD Update ReDort

This report is not in Version 2.0.

5..6 Task Instructional Setting Report

REPORT
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5.3 ANALYST FUNCTIONS

You will prepare skill specialty-specific subsystem, task, and task
element lists for use in further.ISD analysis steps. These lists
are prepared using the subsystem, task, and task element lists
previously created by the Program Manager, Subsystem Lead, and Task
Lead. You will then identify task elements containing potential
training requirements, and identify skills and knowledges for each
task element and the task as a whole. You will evaluate each
skill/knowledge for training requirements and assign the
skill/knowledge to a medium.

To Access the Analyst Area:

USER CATEGORY MENU
U-MENU

Select One

Database Administrator
Progrm Manager

,I$D Analyst
Quatity Assurance Revewr
Reference File Maintalner
Exit to DOS

o Select ISD Analyst and press <Ente:>.
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ISD ANALYST MENU
IA-MENU

WS: C7

Select One

SSubsystem Load Functions
Task Loadl Functions

MAral{yst Funti fons

o Select Analyst Functions and press <Enter>.

o Cursor to the SSC you wish to use in subsequent analyses
and press <Enter>. If you are assigned only one SSC, the
system will automatically choose the SSC for you.

o Cursor to the subsystem you wish to work on and press
<Enter>. If you have not created a skill specialty-
specific subsystem list for the skill specialty you have
chosen, you will be prompted to do so before you can
continue. Instructions for creating this subsystem list
is in paragraph 5.3.1.1.
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S.3.1 Task A.nalysis

ANALYST M4ENU
1A ISD-

WS. C7 SSC: 11I.XO
SS: COIA Subsystoo COIA

Select One

i~oTesk Anatysis
Leorning Objectives
Course Sequence and Structure
Media
Hardware Fidelity Requirements
Reports
Exit to DOS

0 Select Task Analysis and press -wznter>.
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5.3.1.1 Subsystem List

As IA, you will create a skill specialty-specific subsystem list
for use in further ISD analysis steps by selecting the subsystems
from the subsystem list previously created by the Program Manager
(Lim)

TASK ANALYSIS

I1-TA
WS: C7 SSC: 114X0
SS: COlA Subsystem COlA

Select One

I 'subsystm List
Task List
Task Element List

I Conditionq, Cues & Standards
Task Elements for Training

I Skills and Knowledges List
Skills and Knowledges for Training

o Select Subsystem List and press <Inteo>.
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If you are the Subsystem Lead Analyst for a subsystem, an x is
placed under the Lead column for that subsystem, as shown below.

SUBSYSTEM LIST
IIT-SSL

WS: C? SSC: 114XO
SS: COlA Subsystm COlA

Task List AvailaLe

LCM/ALC SUBSYSTE N AME LEAD

C OIA bsystem COIA X
J COI Mechanical Pert X

Mark Sve Quit
mark subsystem for further anatysis or ummrk previous selection

To Mark Subsystems for Further Analysis:

o Select Xask from the menu banner and press <Enter>.

o Cursor to the subsystem you want to mark for further
analysis and press <Znter>. You can make multiple
selections if you desire. If a task list has been
created for the highlighted subsystem you can view the
list by pressing <F3>.

o You can also remove a selection by moving the cursor over
a previously selected subsystem and pressing <Enter>.
The cursor caret (>) will be removed.

To Save Work:

o Select Save from the menu banner at any time to save all
work and press <Znter>.
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To Return to Analyst Menu:

o Select Quit from the menu banner and press <Enter>. You
will be prompted to save your work if you have not done
So.
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As an analyst, you will create a skill specialty-specific task list
for each subsystem you selected in the previous process by
selecting tasks f o-, the list previously prepared by the Subsystem
Lead Analyst.

TASK ANALYSIS
I I -TA

US: C7 SSC: 114XO
SS: COlA Subsystem COlA

Select One

I Sulsystim List
)Task List
Task Elumnt List
Conditions, Cues & Standards
Task Elements for Training
Skills and Knowildgst List
S :itL and Knowledges for Training

o Select Task List and press <ntez>.
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If you are the Task Lead Analyst for a task, an X is placed in the
Lead column for that task, as shown. An X in the LSAR SSC column
indicates that LSAR has assigned your SSC to part or all of the
task.

TASK LIST
IIT-TL

WS: C7 SSC: 114X0
SS: COlA Subsystem COlA

TASK LSAR
LCN/ALC CODE TASK IDENTIFICATION LEAD SSC

I C01A6 CGOFBAA SVC #1 ENG INTEGRATED DR GENERATOR X

C01AA OGOFBAA ENGINE RUNUP FOR MAINTENANCE

COIAK CAOFBAA LAUNCH AIRCRAFT x

COAL CGOFBAA NLG STRUT SERVICING

more

Mark Save. Quit
Mark tasks for further anaLysis or urmrk previous seLections

To Mark Tasks for Further Analvsi7.

o Select Mark from the menu banner and press <Enter>.

o Cursor to the task you want to mark for further analysis
and press <Enter>. You can make multiple selections if
you desire.

o You can also remove a selection by moving the cursor over
a previously selected task and pressing <Enter>. The
cursor caret (>) will be removed.

o Press <Zsc> to return to the menu banner.

To Save Work:

o Select Savo from the menu banner at any time to save all
work and press <Enter>.
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To Return to Analyst Menu:

o Select Quit from the menu banner and press <Enter,. You
will be prompted to save your work if you have not done
SO.
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5.3.1.2 Task Element List

As an analyst, you will create a skill ;pecialty-specific task
element list for each task by selecting task elements from the list
previously prepared by the Task Lead Analyst.

TASK ANALYSIS

II'TA
WS: C7 SSC: 114XO
SS: COlA Subsystem C01A

Setct

Subsystem List
Task List
3Task Elemant List
Conditions, Cues & Standards
Task ELements for Training
SkilLs and KnowLedges List
Skitls and Knowiedges for Training

o Select Task Zlement List and press <Znter>.

o Cursor to the task you wish to create a task element list
for and press <lnter>.
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An X in the LSAR SSC column indicates that LSAR has assigned your
SSC to the task element.

TASK ELEMENT LIST
IIT-TE

WS: C7 SSC: 114X0
SS: COlA Sulsystam COlA EQ: COIA6 SVC INTEG DRIVE GEN
TASK: CGOFBAA SVC 01 ENG INTEGRATED DR GENERATOR

No. ISD TASK ELEMENT DESCRIPTIONS LSAR SSC

001 REVIEW AFTO 781 SERIES FORMS.

002 OPEN ENGINE ACCESSORY COMPARTMENT DOOR.

003 SERVICE NLPSER ONE ENGINE INTEGRATED DRIVE GENERATOR (
REF DES 2421...TO).

004 REMOVE SAFETY WIRE (PN ..... TED) FROM OVERFLOW PLUG

Mark AL Save Quit
Mark task eLemnts for further analysis or uinrk previous selections

To Mark Task Elements for Further Analysis:

o Select Mark from the menu banner and press <Enter>.

o Cursor to the task element you want to mark for further
analysis and press <Enter>. You can make multiple
selections if you desire.

o You can also remove a selection by moving the cursor over
a previously selected task element and pressing <Enter>.
The cursor caret (>) will be removed.

o Press <ls¢> to return to the menu banner.

To Mark All Task Elements for Further Analysis:

o Select All and press <nter>. This will mark all the
task elements contained in selected task.
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To Save Work:

o Select Save from the menu banner at any time to save all
work and press <Enter>.

To Return to Analyst Menu:

o Select Quit from the menu banner and press <Enter>. You
will be prompted to save your work if you have not done
SO.
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5.3.1.4 Conditions, Cues, and Standards

This process is not included in Version 2.0.
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S.3.1.5 Task Zlements for Training

As an analyst, you will identify task elements that contain
potential training requirements. The 3306th Test and Evaluation
(TES) task element selection model will prompt you for Yes/No
answers to a series of questions concerning the training
requirements of the task element. A "Yes" answer to any of the
questions indicates that the task element contains a potential
training requirement.

TASK ANALYSIS
II-TA

WS: C7 SSC: 114XD
SS: COlA Subsystem COlA

Seet One

SubsystM List
Task List
Task E[iment List

Conditions, Cus & Standards
13-Task Elements for Training
Skirls and Knowledges List
SkiLls and Knowledges for Training

o Select Task Elements for Training and press <Enter>.

o Cursor to the task to perform task elements for training
on and press <Enter>.
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This screen is used to analyze task elements for potential training
requirements.

The analyze option allows you to answer questions about each task-
element. A "Yes" answer to any question indicates that the task
element contains a potential training requirement. However, a "No"
answer to all questions indicates that the task element does not
contain a training requirement but is integrated into the training
program.

TASK ELEMENTS FOR TRAINING
,I IT-TETNG

WS: C7 SSC: 114XO
SS: COla Subsystm COlA EQ: C01A6 SVC INTEG DRIVE GEN
TASK: CGOFIAA SVC 01 ENG INTEGRATED DR GENERATOR

N CCINIT I

TASK ELEMENT DESCRIPTION W D R X E 0

003 SERVICE NUMBER ONE ENGINE INTEGRATED DRIVE GENERATOR Y
(REF DES 2421...TBO).

004 REMOVE SAFETY WIRE (PN ..... TBO) FROM OVERFLOW PLUG Y Y

AnaLyze Erase Save Quit
AnaLyze a task elment for potentiaL training requiremnts

To Analyze a Task Element:

o Select Analyze from the menu banner and press <Enter>.

o Cursor to the task element you want to analyze and press
<Enter>. The system prompts with questions at the bottom
of the screen. Each question corresponds to an item,
highlighted in yellow, in the matrix to the far right of
the screen.
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o Each question must be answered either "Yes" or "No" (Y
or N). A dash (-) indicates that the question has not
yet been answered. A "Yes" answer will show as a "Y" in
the matrix; however, a "No" answer will show as a blank
in the matrix. If all questions are answered "No", the
"Y" will appear in the 10 (integrate only) column.

o You can insert a comment/rationale for your analysis by
pressing <F4>. You can have up to 5 lines of text per
task element.

o Press <Zsc> to return to the menu banner.

To Erase a Task Element Analysis:

o Select Erase and press <Enter>.

o Cursor to the task element you want to erase and press
<Enter>.

o Press <Es> to return to the menu banner.

To Save Work:

o Select gave from the menu banner at any time to save all
work and press lEnter>.

To Return to Analyst Menu:

o Select Quit from the menu banner and press <Znter>. You
will be prompted to save your work if you have not done
SO.
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5.3.1. Skills and Knowledaes List

As IA, you will identify skills and knowledges requirements for
each task element previously identified as containing a potential
training requirement. Once this step has been accomplished,
additional skills and knowledges requirements may be identified
for the task as a whole. You can insert and subsequently modify
and delete from this list until completion.

TASK ANALYSIS

WS: C SSC: 114XO
SS: COlA Subsystm COlA

( Se"et ane

r ubsystm List
Task List
Task Element List

SConditions, Cues & Standards
Task Elements for TrainingI,-SkiLls and Knowledges List
Skills and Knowtedges for Training

o Select Skills and Knowlefges List and press <Znter>.

o Cursor to the task you want and press <Enter>.

o Cursor to the task element you want to create a skill and
knowledge list for and press <Bnter>.

o Select "Skills and Knowledges at Task Level" to identify
those skills and knowledges associated with the task as
a whole.
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SKILLS AND K1OhLEDGES LIST
I IT-SKL

US: C7 SSC: 114XO
SS: COlA Sjsystm COlA EQ: COIA6 SVC INTEG DRIVE GEN
TASK: CGOFSAA SVC #1 ENG INTEGRATED DR GENERATOR
TE: 004 REMOVE SAFETY WIRE (PM ..... TB) FROM OVERFLOW PLUG

~ SKILL/KNOWLEDGE DESCRIPTION

01 Recol prceures for removing safety wire

02 Locate safety wire

Insert Modify Delete Resequence Save Quit
Insert skiLts/knowtedges into the IS) List

To Insert Skills and Knowledges Information:

o Select Insert from the menu banner and press <Enter>.

o Use the up and down arrow keys to locate where you want
the skills and knowledges information to be inserted and
press <ntez>.

o Enter the desired skills and knowledges information and
press <Znter>. This field can be 108 characters long.
The system generates the sequential skill/knowledge
number. You can insert as many skills/knowledges as you
desire.

o Press <Zsc> to return to the menu banner.
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To Modify Skills and Knowledaes Information:

o Select Modify from the menu banner and press AZnter>.

o Cursor to the skill and knowledge you want to modify and
press <Znter>. The default mode is overstrike. You can
change to insert mode by pressing the <Ins> key. After
you are finished modifying the skill and knowledge you
have selected press <Zso>.

o Press <cZc> to return to the menu banner.

To Delete Skills and Knowledaes Information:

o Select Delete from the menu banner and press <Enter>.

o Cursor to the skill and knowledge you want to delete and
press <Enter>. Select as many skills and knowledges as
you desire. The selected skills and knowledges
information will turn gray, but will not be removed from
the list until you select Save from the menu banner.

o Press <csc> to return to the menu banner.

To Reseauence Skills and Knowledaes Information:

o Select Resequence from the menu banner.

o Cursor to the skill/knowledge you wish to move and press
<Enter>.

o Use the up and down arrow keys to move the
skill/knowledge to the desired location and press
<Enter>. The sequential number is reassigned
automatically.

o Press <csc> to return to the menu banner.

To Save Work:

o Select Save from the menu banner at any time to save all
work and press <Enter>.

To Return to Analyst Menu:

o Select Quit from the menu banner and press <Enter>. You
will be prompted to save your work if you have not done
SO.
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Skills and Knowledges for Trainina

As an analyst, you will identify skills and knowledges that must
be included in the training program. Candidate skills and
knowledges include only those associated with task elements
previously identified as containing potential training
requirements.

TASK ANALYSIS

I-TA
WS: C7 SSC: 114X0
SS: COlA Subsystem COlA

SeLect One

Subsystem List
Task List
Task ELiment List
Conditions, Cues & Standards
Task Elements for Training
SkiLLs and KnotLedges List

'SkitLs and Knowiedges for Training

o Select Skills and Knovledges for Training and press

<Enter>.

o Cursor to the task you want and press <Enter>.

o Cursor to the task element you want and press <Enter>.

o Select Skills and Knowledges at Task Level to identify
training requirements for those skills and knowledges
associated with the task as a whole.
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SKILLS AND KNWLEDGES FOR TRAINING
I IT-SKNG

WS: C7 SSC: 114XO
SS: COlA Sbsystem COlA EQ: COIA6 SVC INTEG DRIVE GEN
TASK: CGOFBAA SVC 01 ENG INTEGRATED DR GENERATOR

SKILL/KNOMLEDGE DESCRIPTION U D R X E 0

01 Recall procakre for removing safety wire Y

02 Locate safety wire Y ¥ Y

Analyze Erase Save Quit
Analyze skiLls and knowLedges for training

To Analyze a Skill/Knowledge:

o Select Analyse from the menu banner and press <Enter>.

o Select the skill and knowledge you wish to analyze and
press <Znter>. The system prompts you with questions at
the bottom of the screen. Each question corresponds to
an item, highlighted in yellow, in the matrix to the far
right of the screen.

o Each question must be answered either "Yes" or "No" (Y
or N). A dash (-) indicates that the question has not
yet been answered. A "Yes" answer will show as a "Y" in
the matrix; however, a "No" answer will show as a blank
in the matrix. If all questions are answered "No", the
"Y" will appear in the NO (no training necessary) column.

o You can insert a comment/rationale for your analysis by
pressing <74>. You can have up to 5 lines of text per
task element.

o LSAR task information may be viewed at the appropriate
times of the analysis by pressing the <F2> key. LSAR
task information, if available, varies for each question.

o Press <sc> to return to the menu banner.
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To Erase a Skill/Knowledae Analysis:

o Select Erase and press <Enter>.

o Cursor to the skill/knowledge you want to erase and press
<Enter>. All previous answers to the questions will be
erased for the highlighted skill/knowledge.

o Press <Esc> to return to the menu banner.

To Save Work:

o Select Save from the menu banner at any time to save all
work and press <Enter>.

To Return to Analyst Menu:

o Select Quit from the menu banner and press <Enter>. You
will be prompted to save your work if you have not done
SO.
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5.3.2 Learning ObjectiVes

This process is rnot included in version 2.0.

S.3.3 Course Sequence and Structure

This process is not included in Version 2.0.
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5.3.4 Media

As an analyst, you will perform this process only for those skills
and knowledges previously selected for training. This process is
broken down into two parts: (1) Hardware Evaluation and (2)
Alternate Media Selection. Hardware evaluation examines each skill
and knowledge to determine if practice on hardware is required.
Alternate media selection assigns those skills and knowledges not
requiring practice on hardware to an alternate medium.

ANALYST MENU
IA-IS-O-

WS: C7 SSC: 114XO
SS: COlA Subsystem COlA

Seect One

Task Anatysis
Lemming Objectives

I Course Sequence and Structure
$14edia

EiartoDre Fidetity Requiresents
Reports
SExit to DOS

0 Select Media and press <Enter>.
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5.4. Hardware Evaluation

NED IA
I I-No

WS: V? SSC: 114XO
SS: COlA Subsystm COlA

ISetect Or*

"aerdware Eveluot |on
Atterate Misd~ SeLection

o Select Hardware Evaluation and press <Znter>.

o Cursor to the task you want and presn <Enter>.

o Cursor to the task element you want and press <Enter>.

o Select Skills and Knovledges at Task Level to perform
hardware evaluation on skills and knowledges associated
with the task as a whole.
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HARDWARE EVALUATION

I IN- HE
WS: C7 SSC: 114XO
SS: COlA Subsyst COIA EG: COA6 SvC INTEG DRIVE GEN
TASK: CGOFSAA SVC 01 ENG INTEGRATED DR GENERATOR
TE: 004 REMOVE SAFETY WIRE (PN ..... TD) FROM OVERFLOW PLUG

DCCHT IF

SKILL/KNOwLEDGE DESCRIPTION F 0 1 C E P R

02 Locate safety wire

AnaLyze Erase Save Quit
AnaLyze skiLLs and knotLedges for hardware training ra@uirnt

To Analyze Skills and Knowledaes for Hardware Reauirement:

o Select Analyze from the menu banner and press <Enter>.

o Cursor to the desired skill/knowledge and press <Enter>.
The system prompts you with questions at the bottom of
the screen. Each question corresponds to items,
highlighted in yellow, in the matrix to the far right of
the screen.

o Each question must be answered either "Yes" or "No" (Y
or N). A dash (-) indicates that the question has not
yet been answered. A "Yes" answer will show as a "Y" in
the matrix; however, a "No" answer will show as a blank
in the matrix. A "Yes" answer to any question indicates
that the skill or knowledge requires practice on
hardware.

o You can insert a comment/rationale for your analysis by
pressing <F4>. You can have up to 5 lines of text per
task element.

o Press <Eso> to return to the menu banner.

To Erase a Hardware Evaluation Analysis:

o Select Erase and press <Enter>.

o Cursor to the skill/knowledge you want to erase and press
<Enter>.
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o Press cZsuc to return to the menu banner.

To Save Work:

o Select Save from the menu banner at any time to save all
work and press center>.

To Return to Analyst Menu:

o Select Quit from the menu banner and press <Enter>. You
will be prompted to save your work if you have not done
SO.

To Perform Alternate Media Selection on the Current S/Ks:

o Press c3s3c. You will be prompted to save your work if
you have not done so.

o Answer "Yes" to the question, Do you wish to perform
alternate media selection for the current skills and
knowledges?
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5.3.4.2 Alternate Media Selection

MEDIA

WS: C7 SSC: 11 XO
SS: COlA Subsystem COIA

Setect Ore

Narcamre EvaLuation
Aiternate Media Selection

o Select Alternate Media Selection and press <3nter>.

o Cursor to the task you want and press <Entez>.

o Cursor to the task element you want and press <Enter> or
select Skills and Knovledges at Task Level to perform
alternate media selection on skills and knowledges
associated with the task as a whole.
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ALTERNATE MEDIA SELECTION

WS: C7 SSC: 114XO
SS: COlA Susystm COlA EQ: CC1A6 SC INTEG DRIVE GEM
TASK: CGOFUAA SVC 91 ENG INTEGRATED OR GENERATOR
TE: 004 REMOVE SAFETY WIRE (PN ..... TBO) FROM OVERFLOW PLUG

SKILL/KNOWLEDGE DESCRIPTION MEDIA 1ETHOD

02 Locate safety wire S" LED

Analyze Choose Erase Save Quit
Anatyze skirls and knowledges to determine alternate media

To Analyze Skills and Knowledge. to Determine Alternate Media:

o Select Analyze from the menu banner and press <Enter>.

o Select the task element you want to identify alternate
media for and press <nter>.

o The system prompts you with questions at the bottom of
the screen. Each question corresponds to an item,
highlighted in yellow, in the matrix to the far right of
the screen. Each question must be answered either "Yes"
or "No" (Y or N). The answers to these questions
determine which medium and method is placed in the
appropriate fields to the right of the skill/knowledge.

o Press <sc> to return to the menu banner.
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To Choose Alternate Media/Method Directly:

o Select Choose from the menu banner and press <Enter>.

o Cursor to the skill/knowledge you wish to select an
alternate Media for and press <Enter>.

o A list of media classes appears. Cursor to the media
class you want and press <Rnter>. A method list is
presented with the default method automatically
highlighted for you. You can select the default or
cursor to the method you desire.

To Erase Alternate Media Selection:

o Select Erase and press <Enter>.

o Cursor to the skill/knowledge you want to erase and press
<Enter>.

o Press <Esc> to return to the menu banner.

To Save Work:

o Select Save from the menu banner at any time to save all
work and press <Enter>.

To Return to Analyst Menu:

o Select Quit from the menu banner and press <Enter>. You
will be prompted to save your work if you have not done
SO.
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5.3.5 Hardvare Fidelity Requirements

This process is not included in Version 2.0.
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5.3.6 Reports

ANALYST MENU
IA- I SD-

WS: C7 SSC: 114X0

Select One

Task Analysis
Learning Objectives
Course Sequence and Structure

IMedia
Hardware FideLity Requirements

)Reports
Exit to DOS

o Select Reports and press <Enter>.
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5.3.6.1l Subsystem Report

ANALYST REPORTS
II -RA

US: C? SSC: 11.XO

Select One

),Subsyst" Report
Task Report
Task Etent Report
TE Training Requirements Report
Skills and Knowledges Report
S/K Training Reirements Report
1 Media Selection Report

o Select Subsystem Report and press <Enter>.

o Select whether you want the report to be sent to the
screen, to a printer, or to a file.
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SSC SPECIFIC SUBSYSTEM REPORT
IIR-SSL

Weapon System: C7 SSC: 114XO Date: 10-27-89
Page: I

LCN/ALC SUBSYSTEM

COIA -Sub~system COlA
C041 MechanicaL Part

End of List

<Att-W), FiLe <Att-P3' Print APgn' Next Pg cPgUp~ Prev Pg 0omwso Nowe <End End
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526a Task Report

ANALYST REPORTS
1I -RA

WS: C7 SSC: 114XO

SeLect one

Subsystem Report
' Task Report
Task ELement Report
TE Training Re~lirements Report
Ski~is and Knowtedges Report
S/K Training Reqiremnts Report

edis Selection Report
tI

o Select Task Report and press <Enter>.

o Select the subsystem you want and press <Enter>.

o Select whether you want the report to be sent to the
screen, to a printer, or to a file.

o Select the task you want and press <Enter>.
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SSC SPECIFIC TASK REPORT
| IR-TL

Weapon System: C7 SSC: 114XO Date: 10-27-89 Page: 1
Subsystem: Subsystem COlA Equipment: SVC INTEG DRIVE GEN

Task Code Task Identification

CGOFBAA SVC #1 ENG INTEGRATED DR GENERATOR

End of List -

,ALt-W FiLe cAtt-P), Print (PgOn> Next Pg <PgUp> Prey P <Hom Hom <End) End
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5.3.6. Task Element Rei~ort

ANALYST REPORTS

WS: C7 SSC: 114XO

Setect One1

ISubsystem Report
Task Report

),Task Element Report
TE Training Requirements Report

ISkitts and Knowledges Report
S/K Training Requirements Report
Media SeLection Report

0 Select Task Element Report and press <Enter>.

0 Select the subsystem you want and press <Enter>.

0 Select the task you want and press <Enter>.

0 Select whether you want the report to be sent to the
screen, to a printer, or to a file.
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SSC SPECIFIC TASK ELEMENT REPORT
I IR-TEL

Weapon System: C7 SSC: 114XO Date: 10-27-89 Page: 1
Subsystem: Subsystem COlA Equipment: SVC INTEG DRIVE GEN
Task: SVC #1 ENG INTEGRATED DR GENERATOR

TE rnanrer Task Element

003 SERVICE NUMBER ONE ENGINE INTEGRATED DRIVE GENERATOR (
REF DES 2421...Ti1).

004 REMOVE SAFETY WIRE (PN ..... TED) FRG OVERFLOW PLUG

End of List -

<ALt-W File <Alt-P) Print <PgDr Next P9 <PgUp Prey Pg <HOms Home <End> End
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5.3.6.4 TE Training Reauirements Re~ort

ANALYST REPORTS
1 I -RA

wS: C7 SSC: 114Xo

Select One

Subsystem Report
Task Report
Task Etement Report

I>TE Training Requirements Report
Skills and Knowledges Report
S/K Training Requirements Report
media SeLection Report

o Select TE Training Requirements Report and press <Enter>.

o Select the subsystem you want and press <Enter>.

o Select the task you want and press <Enter>.

o Select whether you want the report to be sent to the
screen, to a printer, or to a file.
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5.3.6.5 Skills and Knowledges Report

ANALYST REPORTS
1 I-RA

WS: C7 SSC: 114X0

SeLect One

Subsystem Report
Task Report
Task ELement Report
TE Training Requirements Report

1)SkitLs ani KnowLedges Report
S/K Training Requirements Report
Media SeLection Report

o Select Skills and Knowledges Report and press <Enter>.

o Select the subsystem you want and press <Enter>.

o Select the task you want and press <Enter>.

o Select the task element you want and press <Enter>.

o Select whether you want the report to be sent to the
screen, to a printer, or to a file.
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SKILLS AND KNOWLEDGES REPORT
SIt-SKL

We aon System: C7 SSC: 114X0 Date: 10-27-89 Page: 1
Subsystm: Subsystem COlA Equiplmet: SVC INTEG DRIVE GEN
Task: SVC #1 ENG INTEGRATED DR GENERATOR

TE: 004 REMOVE SAFETY WIRE (PN ..... TBD) FROM OVERFLOW PLUG

S/K
NUMSER SKILL/KNOWLEDGE IDENTIFICATION

01 Recatl proceures for removing safety wire

02 Locate safety wire

End of List -

<Att-W)> FiLe <Att-P> Print <PgDn Next Pg <PgUp' Prey Pg <Name) Ham <End> End
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5.3.6.6 S/K Trainina Reauirements Report

ANALYST REPORTS
I I-RA

WS: C7 SSC: 114XO

Select One

Subsyste Report
Task Report
Task Element Report

I TE Training Requirements Report
SkilLs and Knowtedges Report

'S/K Training Requirements Report
Media Setection Report

o Select S/K Training Requirements Report and press

<Enter>.

o Select the subsystem you want and press <Enter>.

o Select the task you want and press <Enter>.

o Select the task element you want and press <Enter>.

o Select whether you want the report to be sent to the
screen, to a printer, or to a file.
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SKILL AND KNOWLEDGE REQUIREMENTS REPORT
I IR-SKTNG

Weapon System: C? SSC: 114X0 Date: 10-27-89 Page: 1
Subsystem: Subeystm COlA Equipment: SVC INTEG DRIVE GEM
Task: SVC.01 ENG INTEGRATED DR GENERATOR

TE: 004 REMOVE SAFETY WIRE (PN ..... TB O FROM OVERFLOW PLUG

MUMER SKILL/NOWLEDGE

01 RecaLL procedures for removing safety mire J

02 Locate safety wire X X XI

- End of List-

<Alt-W FiLe <ALt-P) Print <PgOrp Next Pg <PgUp Prey Pg 0aome) Nam <Enc End
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5.3.6.7 Media Selection Report

ANALYST REPORTS
I I -RA

US: C7 SSC: 114XO

SeLect One

Subsystm Report
Task Report
Task ELement Report
TE Training Reiremants Report
SkiLLs and Knowtedges Report
S/K Training Requirements Report

3-hedia SeLection Report

o Select Media Selection Report and press <Enter>.

o Select the subsystem you want and press <Enter>.

o Select the task you want and press <Enter>.

o Select the task element you want and press <Enter>.

o Select whether you want the report to be sent to the
screen, to a printer, or to a file.
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MEDIA SELECTION REPORT

Veapon System: C7 SSC: 114.vO Date: 10-27-89 Page: 1
Subsystem: Sul.system COlA Equipmnt: SVC INTEG DRIVE GEM
Task: SVC #1 ENG INTEGRATED DR GENERATOR

TE: OO REMOVE SAFETY WIRE (P.... .TUD) FROM OVERFLOW PLUG

SK1LL/INOULEDGE DESCRIPTIONS MEDIA METHOD

01 iecet procedures for removing safety wire NONE NONE

02 Locate safety wire SVS LED

- End of List -

ALt-UP Fite <ALt-P) Print <Pg~r Next P9 0gUp Prey Pg <me)n Hom 4r End
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APPENDIX A

LIST OF ACRONYMS

ALC Alternate Logistic Support Analysis Control Number

AUD Audio

CAI Computer Assisted Instruction

DA Database Administrator
DPE Demonstration/Performance
DSS Decision Support System

EXH Exhibits

IA ISD Analyst
ISD. Instructional System Development

LCN Logistic Support Analysis Control Number
LED Lecture/Discussion
LSA Logistic Support Analysis
LSAR Logistic Support Analysis Record

PM Program Manager

PRT Print

QAR Quality Assurance Reviewer

RFM Reference File Maintainer

SMO Sound/Moving Visual
SPP Self-Paced/Programmed Discussion
SSC Skill Specialty Code
SST Sound/Still Visual
STD Sequential Task Description
SVS Still Visual

TE Task Element
TES Test and Evaluation
TRL Traditional Lecture
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APPENDIX B

COMMENT FORM

Instructions:

Use the attached form to make remarks, comments, 'or general
observations about Version 2.0. For each specific problem
encountered while running the program, enter the screen number
the problem relates to (the screen number is in the upper
right hand corner of the screen imbedded in the double line),
as well as the exact combination of keys pressed immediately
prior to the occurrence of the problem. Be as specific as
possible when eDtering your remarks.

Mail all forms to:

Dynamics Research Corporation
100 Fordham Road
Wilmington, MA 01887
ATTN: 1-Tl/Paula Awtry

Or FALX to:

Paula Awtry DRC (508) 658-4186

178



COMMENT FORM

Screen Number:

Key Sequence:

Remarks:

USER INFORMATION

Name: Date:
Address:
Telephone:
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